TURKIYE CUMHURiYETi GENELKURMAY BASKANLIGI ILE
SIRBISTAN CUMHURIYETI SAVUNMA BAKANLIGI ARASINDA
ASKERI EGITIM i$ BIRLIGI ANLASMASI

Tirkiye Cumhuriyeti Genelkurmay Baskaniigi ile Sirbistan Cumhuriyeti Savunma Bakanli§i
(bundan bdyle tek olarak “Taraf", mistereken “Taraflar” olarak anilacaktir);

Birlesmig Milletler Yasasi'nin amag ve ilkelerine bagliliklarini teyit ederek,

23 Temmuz 2004 tarihinde imzalanan "Tirkiye Cumhuriyeti Huk(meti ile Sirbistan ve
Karadag Bakanlar Konseyi Arasinda Askeri-Bilimsel ve Askeri-Teknik g Birfigi Konusunda
Anlagma"ya uygun olarak (bundan bdyle “Gerceve Anlagmasi” olarak anilacaktir),

AskerT editim ve dgretim alaninda is birfigi tesis etmek arzusu ile

Asagidaki hususlarda anlagmaya varmiglardrr,

MADDE |
TANIMLAR

1. “Askeri personel’, Gonderen Tarafa mensup olup, bu Anlagmada 6ngoriilen faaliyetiere
iglirak eden personeldir.

2. “Ogrenim goren askeri personel’, ddrenim gbrmesi amaciyla Kabul Eden Glkenin askeri
egitim kurumlarina génderilen Gonderen Tarafin askeri personelini tanimiar.

3. “Bakmakla Yikiimli Olunan Aile Bireyleri", askeri personelin e ve gocuklanni tanimlar.
4. “Gonderen Ulke”, askert personelini diger iilkeye gonderen ulkedir.

5. “Ev Sahibi Ulke", diger tarafin askeri personelini kabul eden tikedir.

6. "Gonderen Taraf", asker! personelini Ev Sahibi Ulkeye génderen taraftr.

7. “Kabul Eden Taraf, diger tarafin askeri perscnelini kabul eden taraftir,

8. “Komutan" veya “Amir", Génderen Tarafin askeri personelinin yerlestirildigi karargah, birlik
veya kurumun Gst amiridir,

9. "Grup/Heyet Bagkani", Gonderen Tarafin yasal mevzuatina uygun olarak atanmig, egitim
icin gonderilen askeri grubun faaliyetlerini gbzlemleyen en st ritbeli askeri personeli tanimiar.

10. “Temas Noktalar”, Sibistan'da Sibistan Savunma Bakanhidi, Tirkiye'de ise Tirkiye
Cumhuriyeti Genelkurmay Bagkanligidir.

11, "Tibbi ve Dig Bakimi", askeri personel ve bakmakia yikimii oldugu aile bireylerine Kabul
Eden Tarafca saglanan acll tibbi ve dis bakimi imkanlarini tanimiar.



. MADDE I
is BiRLIGI ALANLARI

Taraflar, agagidaki alanlarda askeri egitim ig birligini gerceklestirecektir:
1) Birfik, karargah ve kurumiara askeri ziyaretler,
2) Liman ziyaretieri,
3) Tatbikatlara gdzlemci gdnderme,
4) Askeri Lise egitimi,
5) Harp Okulu egitimi,
6) Astsubay Mesiek Yiksek Okulu egitimleri,
7) Sinif Okulu e§itimi,
8) Harp Akademileri egitimi,
9) Askeri Tip Akademisi (Fakiilte) ve Askeri Tip ve Saglik Enstitileri egitimi,
10) Birlik, karargah ve kurumiarda gorev bast egitimi,
11} E§itim merkezlerinde gdrev dncesi egitimleri ile gdreve yonelik kursiar,
12) Ozel intisas kurslan (SAT, SAS, Komando vb.),

13) Ogretim yardimcilan ve efitimde kullanian techizatin geligtirlmesi igin karsilikli
yardimlagma,

14) Egitici, danigman, gdziemci ve uzman personel mibadelesi,
15) Taraflarca mutabik kalinacak diger alaniar.

__ MADDEMI
ASKERI EGITIM i$ BIRLIGI ESASLAR

1. Bu anlagma altmdaki her bir belirli faaliyetin ylrGtlimesine iligkin detaylar Taraflar tarafindan
kabul edilecek ve ayri dizenlemelerle agiklanacaktsr.

2. Egitim amaciyla gonderilecek askeri personel, Taraflarca mutabakat gergevesinde ve kabul
eden Tarafin imkéniarina uygun olarak tefrik edilecektir.

3. Egitim amactyla gonderilecek askeri personel, dngdrillen efitime bagarii sekilde devam
edebilecek seviyede Tirkge, Sipga veya Ingilizce bilecekdir.

4, intiyag durumunda Taraflar, kendi egitim kurumiarinda lisan égrenme imkanlarini kargilikli olarak
saglayacaktir.

5. Her iki Glke arasinda icra edilecek ortak tatbikatlar bu Anlagmada belirtilen esaslar ile uyumiu
olarak yapilacaktir. Ayrica bir karar verimemesi halinde, ortak olarak icra edilecek latbikat/egitimier
miiteakip prensiplere uygun icra edilecektir,



a. Tatbikata katilan birfik/unsurarin korumasi Ev Sahibi Ulke/Kabul Eden Taraf tarafindan
saglanacaktir.

b. Tatbikat kapsaminda ihtiyag duyulacak kmal, bakim, onanm ve sagik malzemelerinin
karsilanmasi igin Gonderen Taraf tarafindan Intiyag Bildiim Gizelgeleri (Statement of Requirements-
SOR) hazirfanacaktir.

c. ik yardim ile ilgili diizenlemeler Kabui Eden Taraf tarafindan yapilacaktrr.

d. Talep edimesi durumunda Génderen Taraf tarafindan intiyag duyulan su, akaryakit, madeni
yaglar ile yedek parga ve onanm malzemeleri ve liman hizmetleri mitekabiliyet prensipleri de dikkate
alinarak ve Kabul Eden Taraf imkan ve kabiliyetleri gbz dniinde bulundurularak kargilanacak, fiyat

listesi Gonderen Taraf temsilcilerine tatbikat planiama toplantilarinda teslim edilecek ve Ev Sahibi

Ulke/Kabul Eden Taraf tarafindan saglanan lojistik destege iligkin geri ddemeler Gonderen Taraf
tarafindan yapilacaktr.

e. Ev Sahibi Ulkenin gevrenin korunmast ile ilgili yasal dizenlemelerine uyulacaktir.
f. Elektromanyetik spektrum kullanitmasi Kabul Eden Tarafin ulusal sorumiutugunda olacaktir,

. g Tatbikata katilacak biriik/personel Taraflarin yasal duzenlemelerine uyacak, Ev Sahibi
Ulke/Kabul Eden Taraf gelenek ve goreneklerine saygtl: olacaktir.

MADDE IV
MALI HUSUSLAR

1. Ogrenim géren Askeri personelin tim mali ve dziiik haklar: ile ilgili mali sorumiuluklar,
Taraflarca agagidaki sekilde karsianacaktir:

a. Kabul Eden Taraf kargilar:

(1) Deneyler, laboratuar ve dersler igin malzeme; tatbikatlar igin silah, teknik geregler,
mihimmat ve egitim sireci igin gerekli diger malzeme ve arag-gereg,

(2) Kutuphanelere, okuma odalarina, spor salonlarina ve egitim igin gerekii olan diger
yerlere girig,

(3) Egitim amagl i¢ hat seyahatleri,

(4) Ev Sahibi Glkede uygulanan mevzuata gbre, kurs sresince, askeri elbise ve

uygulamaya yonelik caligmalarda gerekii olan &zel donanim. Bunlar mezuniyet sonrasi iade
edilecekdir.

(5) Yurt digt gezileri mecburi degildir. Béyle bir gezi, Génderen Devietin onay! ile
yapilacaktir.

b. Goénderen Taraf agagidaki maliyetleri karsilamalidir,
(1) Ogretim Ucretleri,
(2) Tum Egitim stresince iage ve ibate,

{3) Kendi ig mevzuatina uygun olarak mali destek,



(4) Ev Sahibi Ulkeye kadar olan gidis ve gelis tcretleri,

(5) Ogrenim géren askeri personelin izinli bulunduklar zamandaki masrafiari ve sahsi
harcamalari,

{6) Egitim gorevleri ile baglantisi olmayan hizmet/masrafiar,

2. Taraflar arasinda mitekabiliyet prensibinin uygulanmasi durumunda, e§itim ve &gretim
{cretsiz olarak verilecektir.

3. Kabul Eden Taraf tarafindan bildirilen egitim ve Ogretim masraflari, her e§itim ddnemi
sonunda ve 30 giin siire zarfinda Gonderen Taraf tarafindan Kabul Eden Tarafin ilgili bankasina
ABD dolan cinsinden yatirimak suretiyle ddenecektir.

_MADDEV
ZARAR | ZIYAN VE TAZMINATLAR

1. Gonderen Taraf, asker! personelin gorevierin icrasi sirasinda veya bu anlagma altindaki
gbrevierin ifast dolayisiyla, kasith suistimal ve agir kusurlardan mideveliit diger Tarafin mallarina
(silzh/minimmat, malzemefteghizat ve akaryakitiyad gibi) karg! verdi§i zarar ve hasan Kabul
Eden Tarafa tazmin edecektir.

2. Kabul Eden Tarafin veya Gglincl sahisiarin mal ve egyalaring kasith veya ihmal sonucu
verilen zarar ve hasarlara iligkin tazminat taleplerinin kargilanmasinda, Kabul Eden Tarafin yasal
dlzentemeleri gecerli olacaktir.

3. Taraflar, personelierinin bu Anlagma kapsamindaki faaliyetleri cercevesinde resmi
gdrevierini icra ederken yaralanmas! veya 6iimi hélinde dider tarafa kargi bltin taleplerinden
feragat edecektir.

4. Kabul Eden Tarafin milkiveti altindaki mallara zarar veriimesi halinde, tazmin edilmesi
gereken para miktarin tespit etmek (zere, Kabul Eden Taraf tarafindan bir heyet olusturulur.
Gonderen Taraf, bu heyette gbziemci sifati ile temsilci bulundurabilir.

5. lIglemlerin tamamlanmasi (zerine Génderen Taraf, Kabul Eden Taraf tarafindan bildirilen
tazminati 90 gln iginde Kabul Eden Tarafa ganderir. Taraflar arasinda bir anlagmazlik halinde
Kabul Eden Tarafin yetkili ve gorevli mahkemelerinin verecedi karar nihai olacak ve bu karar her
iki tarafca kabul edilecektir.

MADDE Vi
PASAPORT VE GUMRUK UYGULAMALARI

1. Askeri personel ve aile Uyeleri, Ev Sahibi Ulkede bulunacag: sire icerisinde ve Ulkeye giris
(¢kig) sirasinda sinwdan gegislerde Ev Sahibi Ulkenin yirlirlikteki gimrik kurallarina ve
mevzuatina uyacaktir. Bununla birfikte Kabul Eden Taraf, Gonderen Tarafin askeri personefinin
ve aile Dyelerinin s6z konusu kural ve Kanuniara uymasi konusunda yardimci olacaktir,

2. Ev Sahibi Ulkenin yabanci kigilerin kendi toprakiarinda ikamet ve intikalleriyle ilgili
mevzuatinda beliienen hak ve yUkimluluklerin tamami, askeri personeli ve aile Uyelerini
kapsayacaktir.



o _ MADDE VIi )
GiZLILiK DERECELI BILGI, BELGE VE MALZEMENIN KORUNMAS!

1. Bilginin ve dokiimanlarin korunmasi s6z konusu oldugunda, Taraflar Gergeve Anlagmasina
bagvuracaklardir.

2. Tam asker? personel, Kabul Eden Tarafin giziilik dereceli bilgilerinin ve gizli verilerinin giziiligi
ve korunmasi ile ilgili kurallarina riayet edecektir.

3. Gizlilik dereceli askerf bilgiye nifuzun, bilmesi gereken kigilerle sinirli oimasi saglanacaktir.

. MADDE Vil
TARAFLARIN DIGER ULUSLARARAS| ANLASMALARDAN
DOGAN HAK VE YUKUMLULUKLERI

Bu Antasma, her iki Ulkenin taraf oldu§u diger aniagmalardan dogan hak ve yUkumidlikierini
etkilemeyecek ve diger Ulkelerin menfaatlerine, glvenliklerine ve Glke bittiniuklerine karst
kullanimayacaktir.

. MADDEIX
OLAGANUSTU DURUMLAR VE GOREV YASAGI

1. Genel:

Askerl personel, highir durumda silahli gatismaya veya politik amagl faaliyetiere
katimayacak ve Kabul Eden Tarafin ilkesinde bu Anlagmanin  amaci diginda
géreviendiriimeyecektir,

2. Gorevierin sona erdirilmesi:

. Ev Sahibi Ulkenin ulusal yasal diizenlemelerini ihlal eden askeri personelin Ev Sahibi
Ulkedeki egitimlerine son verilecektir.

3. Askeri Personelin Geri gagriimasi:

a. Gonderen Taraf, diledigi anda ve sebep belirtmeksizin, asker! personelini geri cadirmaya
yetkilidir. Kabul Eden Taraf, bu islemin en kisa zamanda gergeklesmesi icin gerekli gorilen
tedbirleri alacaktir.

b. Askerf personel, Ulkelerin herhangi birinde savas, silahl gatigma, toplumsal kanigikiik,
uluslararas: kriz meydana gelmesi halinde veya dijer nedenlerle Génderen Tarafin talebi ile
ikAmetgah (likesine iade edilecektir.

MADDE X
HUKUKI HUSUSLAR

igili kanun ve disiplin sorumiulugunda, Gergeve Anlagmasinin hitkimieri uygulanir,
MADDE Xi

PERSONEL iLE iLGILi HUSUSLAR
1. Personelin statisi:

a. Egitim ve &gretime katilan personelin tabi olaca§: statii, bu Anlasmaya ve Taraflarin
hiikGmetleri arasinda yurdrlikte olan uiustararasi anlagmalarina uygun olacaktir.



b. Grup Bagkani/Heyet Bagkani;

(1) Kabul Eden Tarafin birlik ve kurumiarinda efjitim gbrenfgdrev yapan Gonderen
Taraf asker! personelinin, Ev Sahibi Ulkenin yasal mevzuatina birlik ve kurumlardaki kurallara
uymalarini sagiamakian sorumiudur.

(2) Egitim gdrdigl/gorev yaphd birlik veya kurumun komutani veya amiri ile kendi
grubu arasinda irtibat! temin eder. Génderen Tarafin yetkill makamiar: ile temasi sadlar.

(3) llgili faturalan imzalamaya yetkili satus olarak, mali hususlar da dahil oimak Uzere
grubun faaliyetieriyle ilgili sorunlar ¢8zmeye gayret eder.

{4} Ast durumundaki askeri personele kars: disiplinle iigifi islemieri yapmaya yetkilidir.

2. lzinler:

a. Egitim gorecek askeri personelin izinleri, Kabul Eden Tarafin galigma saatlerine ve Ev
Sahibi Ulkenin silahli kuvvetlerindeki emsallerine uygulanan esaslara uygun olarak verilecekfir.
Keza, Ev Sahibi Ulkenin resmi tatilleri ile Gonderen Ulkenin resmi tatil gunlerinde izinli
olacakiardir.

b. Grup Bagkani veya Heyet Bagkan veya Gonderen Tarafin yetkili makarminca, makul bir
sebebe dayanmak ve askeri Odrenciler ile kursiyer askeri personelin gérevii oldugu kurum
komutan veya amirinin onayiyla, Ogrenim goren askeri personele, bir yilda 10 glnl gegmemek
{izere ayrica izin verilebilecektir,

¢. Kabul Eden Tarafin asker! hastaneleri tarafindan verilen sagiik raporuna dayanilarak,
dfrenim gbren askeri personele;

(1) Ug ay ve daha kisa sureli kurslarda kurs siresinin (gte birinden daha kisa olacak
sekilde,

(2) Ug aydan daha uzun siireli kurslarda ise en fazia bir ay igin sihhi izinler verilebilir. Bu
izni kullandiktan sonra asker! gérevierini Ustlenmek igin henliz iyilesmemigse, taraflarin kargikli
mutabakatiyla gérevine son verilecek ve mevcut e§itim/kurs déneminin bitmesini miteakip bagka
bir personel ile degistiritebilecektir.

d. Garnizon igi izinler Brenim gdren askeri personelin badh oldugu amir tarafindan
verilecektir.

e. Ev Sahibi Ulkenin kendi ilkesi dahilindeki garnizon digi izinfer, Gnderen Taraf yetkifi
makaminin uygun gérmesi halinde badl oldugu amiri tarafindan verilecektir.

f. Ev sahibi Ulkenin arazisi haricinde kullanilacak izinler her iki Tarafin yetkili makamian
arasinda vanilacak mutabakata gore Kabul Eden Taraf yetkili makamiarinca verilecektir.

g. Mazeret izinleri, editimi veren birlik, kurum ve tesis amirligi yetkisi dahilinde verilecektir.



MADDE Xl
SAGLIK HIZMETLERI

1. Askeri personele ve bakmakla yikimlii oldugu aile bireylerine, Kabul Eden Tarafin askeri
hastanelerinde, Kabul Eden Devietin kendi askeri personel ve aileleri ile esit sartiarda acil
muayene, ik yardim ve acil dig bakim imkanlarindan faydalanacaklardir. Diger tedavi, bakim,
hastanede kalis, ilag ve diger her tirll sadik hizmetleri igin yapilan harcamalar ile hastaianan
personelin Gikesine gonderilme masrafiar Génderen Taraf farafindan kargilanacaktir.
2. Agafjidaki hizmetler, karsilikli muayene ve dig bakimi destegi kapsam: diginda tutulmugtur.

a. Sivil doktorlar veya dig doktortar: tarafindan yapilan ayakta tedaviler,

b. Askeri ambulansiarla yapiimayan hasta tagimalan,

¢. Sivil sagik kurutuglarindaki yatarak tedaviler,

d. Gorme ve igitme cihazlan,

e. Suniuzuviar,

f. Korler ve dzel tedavi usulleri (Kaplica kirieri, osteoporoz tedavisi, yardimci {reme
teknikleri tedavileri),

g. Ortopedik ve difer yardime: araglar,
h. Dig laboratuarlarimin yaptidt hizmet ve malzemeler,
i.  Dogum hizmetleri,

3. Askeri personel ve yakinlarina, muayene ve dis bakimi haricinde, tedavi ve dier her tirld
sadlik hizmeti igin yapilan harcamalar, Kabul Eden Taraf ile mutabakata varilan bir anlagmaya
gére her egitim ve kurs ddneminin sonunda veya {ig ayda bir, Gonderen Tarafa bildirilir. Gonderen
Taraf yetkili makarm bildirim tarihinden en geg bir ay icinde, Kabul Eden Tarafin yetkiii makamina
gbnderir.

4, Vefat ve cenaze igleri;

Asker personel mensubu birisinin veya bakmakla ylkimid oidugu aile bireylerinin dimesi
durumunda, Kabul Eden Taraf, Génderen Tarafi durumdan haberdar edecek, dlen kiginin
cenazesini kendi toprakian igindeki en yakin havaalanina gétlirecek ve gerekii olan Gonderen
Utkenin havaalanina kadar olan diger nakit tedbirlerini alacaktir.

MADDE Xiil
SOSYAL HiZMETLER

Askeri personel ve bakmakla yikimii oldugu aile bireyleri, Kabul Eden Tarafin silahli
kuvvetlerindeki emsallerinin tabi oldugu stati dahilinde;

1. Personelin gorev yaphdi gamnizonda bulunan ve Kabul Eden Tarafin resmi olarak
miisaade ettidi sosyal tesislerden (dinlenme kampar: harig) mevcut imkénlar dahilinde gunubirlik,



2. Diger garnizondaki sosyal tesislerden ise (dinlenme kamplar: harig) Kabul Eden Tarafin
misaadesiyle giinibirlik veya konaklama maksadiyla ylrlrlikteki mevzuat ve belienen Ucret
farifesine gore,

3. Misafir asker! personel gorev yapti§! veya eitim gordidu birlik, kara%géh ve kurumiarda
bulunan kantin, tabildot gibi diger kolaylk tesislerinden ise birlik komutaninin misaadesiyle
faydalanacaklardir. .

_ MADDE XIV
DIGER KONULAR

Bu Anlagma'da zikrediimeyen konularda Gergeve Anlagmasinin hiikimleri esas alinacaktir.

MADDEXV
UYUSMAZLIKLARIN GOZULMESI

1. Bu Anlagmanin uygulanmasindan veya yorumlanmasindan dogan uyugmaziklar taraflar
arasinda en alt diizeyde istigareler ve gBrismeler yoluyla gbzllecek ve bu uyugmazikiar
cbziimesi maksadiyla herhangi bir ulusal, ulusiararasi mahkemeye veya Uglinct tarafa intikal
ettiriimeyecektir. Uyusmaziklanin ¢ézimi stirecinde Taraflar yukUmitiGklerini yerine getirmeye
devam edecektir.

2. Uyugmazik 80 gin icinde gbzimienemezse konu Taraflarca ele alinarak 30 gin iginde
gorigmelere baglanacaktir, Miteakip 60 gln iginde sonug alinamadi§i takdirde Taraflardan her
biri 90 giin 6nceden bildirimde bulunmak suretyle bu Anlagmay: sona erdirebilecektir.

 MADDEXVI
TADIL VE GOZDEN GEGIRME

Taraflardan her biri gerektijinde yazii olarak bu Anlagmanin degigtirimesi veya gdzden
geciriimesini dnerebilecektir. Yazili bildirimin yapidigi taribten ifibaren 30 gln icerisinde
gorismeler baslayacaktir. Yapilan gorismelerde 60 gln igerisinde bir sonuca varlamaz ise,
Taraflardan her biri 90 glinliik yazili bir én bildirim ile bu Anlagmay! sona erdirebilecektir. {zerinde
mutabik kalinan tadil ve degisiklikler, XVIilinci maddedeki hikim uyarinca ydrirlige girecektir.

S MADDEXVL L
YURURLUGE GIRMESI VE YORURLUK SURESI

1. Bu Anlagmanin ylririlk siresi Gergeve Anlagmas: yurlritkte bulunursa ve bu Anlagma
ylrlritge girdidi tarihten itibaren 5 yidir,

2. Taraflar Anlagmanin yirir(k slresinin bitiminden 90 glin Gneesinden yazili olarak sona
erdirme talebinde bulunmadikiar: takdirde, Anlagmanin yuririik slresi her seferinde otomatik
olarak birer yil siire ile uzatiimig kabul edilecektir.

3. Taraflardan biri, diger tarafin bu Anlagmanin hikimierine uymadi§i veya uyamadigi
sonucuna vardid! takdirde, yazili olarak gorigme onerisinde bulunabilecektir. Bu gorlgmeler
yazii bildirimin yapidigi tarinten itibaren en geg 30 gin icinde baglatilacaktir. MUteakip 60 gun
icinde bir sonuca varlamazsa, Taraflardan herhangi biri, 80 gunlik bir yazii bildirim ile bu
Anlagmayi sona erdirebilecektir.

4,  Bu Anlagmanin sona ermesi devam eden programiar ve faaliyetieri etkilemeyecekdir.



MADDE XVH|
ONAY VE YORURLUGE GiRIi§

Bu Anlagma, taraflann anlasmanin yirGriigde girmesi igin tim prosedirierin yerine getirildigini

birbirlerine diplomatik kanal yoluyla bildirdikieri son tebligin alinma gininde yir(riiide girecektir.

MADDE XIX
METIN VE iMzA

1. Bu Anlagma; 8/4/2010 tarininde Belgrad'da imzalanmig, her biri esit derecede gegerli
oimak tzere, Tiirkge, Sirpea ve Ingilizce diflerinde ikiser asil niisha olarak tanzim edilmigtir. Ihtilaf

halinde ingilizce metin gegerii olacaktir.

2. Bu Anlagma kendi hUk(metlerince gerektigi gibi yetkilendirilen ve altinda imzalani

bulunaniarin gahitliginde imzalanmigtir.

TURKIYE CUMHURIYETI
GENELKURMAY BASKANLIGI ADINA

imza

isim : Mehmet ERGZ
RUTBE : Korgeneral
UNVAN : Genelkurmay Harekat Bagkam

SIRBISTAN CUMHURIYETI

SAVUNMA BAKANLIG! ADINA

iMza

isim : Petar CORNAKOV
RUTBE : Timgeneral

UNVAN : Genelkurmay Egitim ve

Doktrin Bagkam



CIIOPA3YM U3MEDBY T'EHEPAJIUTABA PEITYBJIMKE TYPCKE Y MUHUCTAPCTBA
OIEBPAHE PENYBIIUKE CPBUIE O CAPAJTIBH YV OBJIACTH BOJHE OBYKE

I"enepamurat Penybuuxe Typeke n MunucTapcTso odpase Penybimuke Cpouje (v namem
TekcTy noxaocod ,,Crpana®, a 3ajeaso ,,Ctpane™),

TMoroBo notephyjyhu cBojy nocsehienoct nubeBrva U npuHLKMUMa [Tosebe Vieaumennx
Hauuja,

Ha ocrosy Cropasyma usvely Biane Peny6imaxe Typeke u Casera munucrapa CpOuje u
Ipue Tope 0 BOjHO-HAYYHO] K BOJHO-TEXHHUKO] capaiibu, nornucanor 23. jyaa 2004, roguue (y
JajseM TekeTy: OKBHPHU CIIOpa3yM),

Y KejbU JIa YCHOCTaBe Capaikhy y 001acTH BojHE 0fyKe H HKOJIOBaK:A,

Cropasymenn cy ce o caezaehem:

YIAH 1
JAEOVHUIUIE
1. .Bojuo ocobibe" je ocob.be Crpane HOWUIBAOLA KOje YHeCTBYje Y aKTHBHOCTHMA Y CKIAY
€a OBUM CTIOPa3yMOM.
2. .BojHO ocofibe Ha mKonoBamy” je BojHO ocobibe CTpane mOWMIBAOLA KOje ce Mabe Y

BOjHE ycTaHoBe 3a 00yky CrpaHe npuMaoua pajiy 06yKe u LIKOJIOBakba.

3. »M3apxapana mHOa” ¢y Opaynu APYT ¥ CHA UPUIIAAHKKA BOJHOT 0CO0bA.

4, »3eMJba MOWM/baial” je ApikaBa Koja Wabe CBOje BOJHO 0c00/be HA TEPUTODHjY Apyre
ApKaBe.

5. »3eMiba nomahun™ je apxasa fomahnk 3a BojHO ocobme apyre Crpase.

6. +Crpana mommmanan” je ona ox CTpaHa Koja [waske Cioje BojHO 0colibe Ha TePHTOPH]Y
Jpxase npuMaoua.

7. +CTpana mpumanan” je ona oy Crpasa koja npuMa BojHo ocobme apyre Crpane.

8. ~Komanynan1” wmm “Hagpelienu” je B pykosojwian y wraly, jeadHALM i

MHCTHTYIHjH Y KOjOj C& HATa3K BOjHO 0cobibe Crpalie nomumbana.

9. wHled rpyne/aenerauuje” je npunaguux BojHOr 0c0G:ba KOJM MM HAJBHILK YMH, KOjH Ce
HMEHYje Y CKIily ca HAIMOHATHHM 3aKOHO/aBCTBOM CIpaHe 1IOIMbA0NA ¥ NPATH dKTHBHOCTH
BOJHE I'pyTie ocaare Ha 00YKy.

10.  “HMacrnrymuje 3a komrakt” ¢y [emepamurtal PenyGnuke Typeke y Typekoj u
Munucrapcrso oaGpane Penvémuxe CpOuje y Cpouju.

1. "MeanmupHcKa B CTOMATONOWIKA 3AMTHTA" €€ OAHOCH Ha MOrYRHOCTH MeMUMHCKE M
CTOMATONOLIKE 3amTHTe Koje CTpaHa NpuMaiall HpyXxa BOJHOM 0CO0IbY U M3PKABAHMM THLHMA.
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YJIAH I
OBJIACTH CAPAILE

Crpane he capaljuary y ciejiehnm obnacTiMa Bojie o0yKe:
1) Bojse nocere jeuHuNama, WTadoBMMa 0 HHCTHTYIIH]aMa,
2) Hocere nyxama,
3) Cname mocMaTpaya Ha BexOe,
4) lllxonoBame y BOJHHMA M'MMHasHjaMa,
5) llIkonoBame Ha BOJHHM aKaJeMujama,
6) IlIkooBame y CTPYKOBRUMM LIKOJIAMA 38 Hoto(prIupe,
7) llkonoBame 116 BUAOBHMA,
8) IlIxonoRarse Ha paTHAM KOTelHMa,
9) likonoBarme Ha BOjHOMEIMUUHCKUM (aKyITeTHMA (aKazeMujama)  wiKoiaMa (ycraHoBama) y
obnacTy BOjHE MEIHIMHE U 3(PaBCTBA,
10) IlpaxTuyna ofyka y jeAnnunaMa, ITafoBUMA U MHCTUTYL(HjaMA,
11) Ipeanpodecronanya o0yka M KYPCeBH ¥ BE3H Ca 3ai1aiiMa ¥ LeHTpUMa 3a o0yKy,
12) CneupjaincTiyky Kypeest (3a HOABOIHE HANAME, IOABOAHY oa0paHy, 3a JHBEp3aHTe, HTIL).
13)¥3ajamua nomoh y nuiby yranpeljera moMohHuX cpe/ctapa 3a 00yKy H INKOJICKOr MaTepHjaja.
14) Pa3Mena HHCTPYKTOpA, CABETHHKA, OCMATPAYA H CKCIICPATa,
15) Apyre obnacti 0 kojumMa ce Ctpane 10rosope.

YWIAH 11
YCJIOBH 3A CAPAJLY Y OBJIACTH BOJHE OBYKE

1. ITojeIMHOCTH y BesM peanusauMje CBake KOHKPETUE AKTHBHOCTH M3 OBOT CHODa3yMa,
Crpane hie forosapaty moceSHUM yrosopuma.

2. Bojro ocobibe Koje hie 6uth nocaaro Ha o6yky, Guhe HOMHHOBaHO Ha OCHOBY Yy3ajamue
carjacnocty CTpana v ¥ OKBHpY Kanaunteta CTpane PEMaoLa.

3. Bojno ocod:be xoje fic OuTn mociato ua 08yKy, MOpa MOCeIoBATH 3HabE TYPCKOT, CPICKOr
MJIK EHTIIECKOT je3WUKa Ha HUBOY Koju hie uvm omMoryhuty 1a npate npcasuljeny nporpam obyke.

4. Crpane he, mo noTpedu, y3ajaMHO OPraHH30BaTH KypCEBE je3uKa Y CBOJHM YCTAHOBAMa 3d
00yKy .
S. 3upyxene BexOde, Koje he ce peasnsopat W3Mchy aBe 3emibe. crposoauhe ce cariacHo

yCIOBHMA HaBeIE€HMM Yy OBoM cmopasyMy. Ocuv yko:mko ce CTpane Ipyraddje He A0roBope.
BexGe/o0yka uzBoamhe ce y3 nowrosame cre1einX mpUHINIIA;

a, 3emuba jomahnr/CTpana upuManal npykuhe 3auITHTY jeMdHHLAMA/EICMECHTHMA
KOJH YUECTBYjY ¥ BeXGH.

b. Crpana mommmanan he mpunpemurd Wsjapy o 3axTeBuma 3a obesdehupame
MOTPEIITANE, OAPXKaBate, [IOIPABKE M CAHHTETCKH MaTepyjalL.

c. 3a opraum3anyjy npse Meaunuucke nomohn nodpunyhe ce CTpana mpumanan.

d. [o 3axteBy., nmorpee CrpaHe MOWMWILAOUA y TOrNedy JOIYHE BOAE U TOPHBA,

JONYHC MOTOPHOT YJba, PE3ePBHHMX JeJI0BA M ajaTa 3a MONpasKy. Kao H JTy4ykuX yciyra Ouhe
NOAMUpUBaHEe y3uMajyhu y 003Mp HpHHIMO pelwnpouutera M v okBHpy Moryhuocru Crtpane
NpUMaona, LEHOBHUK THX ycayra he Ouru mocraBiheH npeicrasuunuma CTpade mommikaoua
TOKOM €acTaHaKa 3a IaHupame BekOe, a WIMUPCHE TPOLIKOBA TOTHCTHYKE TIOIPIIKE KOjY IPYKU
3emmba gomahins/Ctpana npuManan u3spuuhe Ctpana mourn/baian.

e [Iponucu 3emibe aomalinEa KoOjH ce 0JHOCE HA 3ALITUTY KWBOTHE CpelHHe MOpajy
ce MOIITOBATH.
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f. Yhorpeda exexrpomarieryor cuekrpa oube y ApkasHoj HagmexHocty Crpane
TpUMaoLa.

g Jeannuna/ocodise Koje he ydecrsosary y BexOH, mpuapxkapahe ce mponmHea u
nomrTorahe oduuaje # Tpamnimjy 3emibe omahuna/Crpare npuMaoua.

YJIAH IV
OHHAHCHICKA [TUTAKBA

L. OGasese y norneay $uHancuja. koje ce THuy (PHHAHCHjCKHX H IMYHHX NpPaBa BOJHOX
0co0:ba Ha lKonoBamy, CTpane fie ucnywaBatu Ha ciuepehy Hadui:
a. Crpaua npumanan he oGesbenuru:

1) marepujane 3a TecToBe, MaGOPATOPHICKM Paj U YaCOBC; OPYIKJE, TEXHHUKY OHpEMY
H MyHHIH]Y 3a BexOe, Kao U ocTane HeONXOMHE MaTEPHjaIe U AmdTe 3a NpoLec 00yKe;

2) mpucryn OubIMOTEeKaMa, YHTAOHHIAMA, CIIOPTCKUM LEHTPUMA H APYIHM MecTHMa
HEOTIXOAHHUM 32 00YKY;

3) myroBama y 3eMJbM 3a 0Tpede [KON0BALE;

4) y cknajy ca 3aKOHHWMa KOjH ce MpHMeRyYjy ¥ 3embr qomahuny, BojHy YHAGOPMY K
CreujamHy ompeMy NoTpedHy 3a IPAKTHYHY HAacTaBy TOKOM UATABOT flepHoia obyke. Haxon
YCTeIHOT 3aBplIeTka o0yKe/WKo:0Bawa BOjHa YHH(QOpMA M CrenpjamrHa onpema he OutH
spahene.

5) llyToBama y BHOCTpancTBO Hucy obasesna. 1'akea nyToBarma he ce peanmusosaru y3
onobpeme Crpane nommpaoia.

b, Crpana nommssanan cHocu cneehe Tpoukose:
1) mxonapuue;
2) cMemITaja © XpaHe 33 YHTaB IepHo 00yKe;
3) dunancHjcKe MOTIOPE ¥ CKAAAY Ca CBOjUM 3aKOHO1ABCTBOM;
4) nyToBama 0 TepuTopyje Crpae [ipuMaoua U HaTpar;
5) BojHOT 0cofimba Ha IIKONOBaHY TOKOM OCYCTBA H HUXOBE IEPCOHATHE TPOIIKOBE;
6) ycnyra  TPOIIKOBE KOjU HUCY IOBE3AHHM Ca AYKHOCTHMA ¥ OKBAPY TIKOJIOBAKbA.

2. V cnyuajy kaga ce TpAMEmYje HpHHUEn perdnportera usmelhy Crpana, wkoioBarme u
oOyka Gutie Gecruiarnu.

3. Tpomkose wmkonoBama ¥ 00yke 0 kojuma CTpana NpHMaiall 1OCTABH 00aBELITEH:E,
Crpana nommumanan he peryaucary Ha Xpajy cBakor lIepHoja (CEMeCTpa) ITKOTOBama y POKY 04
Tpujecer (30) qana ynratoM y aMepHUKiM ionapumMa oarogapajyhoj 6anuu kojy nasnauu CTpana
LIpUMAIAL,.

YJAHV
HITETATYBUTAK H OBELUITEREBE

1. Cipana mommmananl HajgoxHatuhe CTpaHd mMpHMaony ITETY KOja HACTAaHe Ha EbEHO]
UMOBHHH (OPYAjy/MYHHUHJH, MarepHjaly/olpeMu M ropuBy/y/by HTI.) HAMEDHO HIH YCIET
Kpajise HENAKIE BOJHOr 0co0iba, 10Kk 00aBsbajy CBOjE AYKHOCTH WM 300 BPILEHA HUXOBAX
Ay)KHOCTH CarjlaCHO OBOM CIIOPasyMy.

2. IIpomucw Crpane npumaoua npuMersksalie ce KO PelIaBara OJMITETHUX 3aXTEBA KOjU CE
OfIHOCE Ha IybHTaK WiM WITeTy Koja ce nanece, GUNO HAMEPHO MM YCIel Hemapa, B0 Kjoj
BPCTH UMOBHHE ¥ roceay Crpane mpumaoria wiu tpehiux crpana.
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3. Cpaka CtpaHa ce oJpuye IOTPaXUBamka 10 CBMM CBOjHM OJIITETHHM 3a3XTEBHMA 0 Apyle
Crpane y ciayyajy nospejie WM CMPTH KOja 3a/eCck OXI10 KOr IPUIIAIHIKA BEHOI BOJHOT 0c00/ma
JOK BPIIHM CBOj€ 3BAHHYHE AYXKHOCTH ¥ OKBUPY OBOL CLIOpasyMa.

4. Y cnydajy Hadomema mreTe umMoBunK CTpaHe npaMaona, oHa (JOpMUpa KOMHCH]Y, pau
yTRphHBamka M3HOca Koju ce uialia wa ume ofemTtehersa. CTpaHa MoMmMMIbaiIall MOXKE MMATH CBOI
HPeACTaBHKUKA ¥ CaCTaBY OBC KOMHCH]E ¥ CBOjCTBY IOCMATPaya.

5. Hakon cnposenacne npouenype, Crpana nomwmseatan he peryaucatu obewrreheme Ha
ocHoBY ofasewrersa CTpade npamaona y poky on 90 aana, crameM Hobua CTpann npuvaouy. ¥
cydajy Ouio KakBor Hecnarama namely Crpasa, ojUIyka KOjy JoHeCy OBIamheHH W HAILJIEKHH
cynosu Ctpane npumaoua 6rhe konayHa i npuxsatihe je obe Ctpate.

YJIAH VI
IACONIN U HAPHHCKA IIPOLIEAYPA

1. Bojuo ocoGbe M mM3mpkaBaHa JnHua he nowrToBaTH Baxelie MapHHCKE IIPONMCE H
npoueaype 3emibe nomahuna Tokom Gopaska Ha Tepuropuju 3emibe noMahHHA, Ka0 B OPHIMKOM
ynacka Ha/M3lacka ca BeHe TepHTOopHje M penasaxa rpanune. MeljytuM, Ctpana npumanan he
nomohu BojroM ocobisy CTpane MOIINBAOUA M HIAPKABAHUM THIIHMA W3 FBHXOBHX MOPOAHLA Y
TIOTNE/TY NOINTOBAKbA NOMEHYTHX IPOIIHCA K [IPOLELYPa.

2. Caa npaea u obaBeze oGyxpahieHe 3aK0HOJABCTBOM 3eM/be JoMahMHA Koja ce OJHOCE Ha
GopaBuITe ¥ KpPETame NHNA H3 HHOCTPAHCTBA HA IHEHOj TEPUTOPHIH BAKE M 3a BOJHO 0cofibe M
H3IpKaBaHa JiHIa.

YIAH VII
SAIITHUTA MTIOBEPJBUBUX HHPOPMALIMIA, TOKYMEHATA U MATEPHJAJIA

1. llo mwramy samruTe mojataka M joxymenara, CrpaHe he npumersuBaté OKBAPHU
CHopasyM.

2. Ceu MpUNaZHEMIM BOJHOr 0CODba MOPAjy MOIITOBATH TPABHIA TAjHOCTH W 3alITHTE
nosep:buBUX HHGOpPMalHja W TajHAX Nogataka Crpaue npuMaoua.

3. Ipuctyn nosepisnBuM BojHuM uubopvaimjama Gnhe 06e3beljen y3 orpannuasare Ha Ona
JMIA Koja Mopajy fia 3Hajy Ty HHdopManujy.

YIAH VI
IIPABA U OBABE3E CTPAHA KOJE NPOU3UJIA3E U3 JIPYITUX MEBYHAPOAHUX
CIHOPA3YMA

Ogaj cnopazym Hehie yTuuaTn Ha mpaBa B oGasese CTpana Koje OpOM3WIA3e U3 APYTHX YroROpa
YHje CY OHe noTIMCHMLE M Helie ce KOPHCTHTH NPOTHBHO uHTepecuma, OeabeiHocTH H
TEPHUTOPHjAIHOM HHTEIPHTETY JPYIUX ApPXKaBa.

TJAHIX
BAHPEJXHE CUTYALMIJE H 3ABPAHA BPIIEIA AYKHOCTH

1. Ommre:

Bojuo ocobme Hehe HE NOJ KAKBHM OKOJIHOCTHMA YUCCTBOBATH ¥ OPY:KaHUM CYKOOHMa
RIIM Y aKTHBHOCTHMA €4 NOAMTHYKHM [HBEM H Helle UM Cce AONE/LUBATH 3Q1al OCHM OHHX Y
CRPXY peaiu3allije OBOT CIIOPa3yMa, Ha TepHTOpHjn CTpane npuMaowa.
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2. Ilpecranak xyxHOCTH:
OBGyka BOJHOT 0cOfba Ha TEpUTOpPWjH 3eM:be HoMahWHA, Koje IpEKpINH HAMOHANHE
npomuce 3emibe pomahnna, Ouhe oKoHYaHA.

3. Topnayere BojHOT 0cOOMBA:

a. Crpana nomusbanan uMa opiamherse Aa 0By4e ¢B0je BOJHO 0cOOIhe Kaaroa noxeiu 1
ez HaBohera GOm0 Kakpor pasnora. Crpana npumMaiian he Ipeay3eTn HCONXOIHE MEpE Ja, LITO je
moryhe npe, oMoryhiu peanusanujy Te aKTHBHOCTH.

b. BojHo ocof:be fie OutH 10CHATO Y JOMHITITHY 3eMIby no 3axteBy CTpaHe HOMKbaona y
ciy9ajy Yi0jaBe paTa, 0pyxaHor cyko0a, COUMjAIHUX HeMuUpa. MehyHapouHe kpuse y G0 Kojoj
OJ1 OBUX 3eMalba HIIH K3 APYTHX pa3iora.

YJAH X
HPABHA ITUTAbA

[lo mHTamwy MepodaBHOT NMpaBa M IMCLMIIMHCKE OJTOBOPHOCTH, NpHMemuBahe ce ojpeade
OKBHpHOI CrIOpasyMa.

YJIAH XI
IIUTABA Y BE3H CA OCOB/BEM
1. Craryc ocof:pa:
a. Craryc ocobipa koje he yuecTBoBaTh Yy LiKoJoBamy u o0yus Gulie carnacai oBoM
criopasymy ¥ paxehum MeljyHapoaHuM yroBopuma u3meby jpxasa Crpana.
b. [Med rpyne/med aeteraumje:

(1)  Osfoma je omrosopan/-Ha 3a TO ja ocHrypa jaa BojHo ocolme Crpane
MOMIH/BAOLA, KOje Ce HanasH Ha HIKOIOBAKY WM Ha CIYKOH V jCAMHHLAMA M MHCTHTYLHMjaMa
Crpase nmpuMmaona, MOMTYje HAUMOHAIHO 3aKOHOIABCTBO 3eM/be MomahvHA W TipaBuNa Koja ce
NpUMERY]Y ¥ jeIWHHLAMA | HCTHTYUHjama CTpaHe IpuMaolia.

(2)  On/ona obesGeljyje Besy wamehy komammaHata uau HagpeheHor nmua y
JeAMHHIAMAa M HHCTUTYHMjaMa A€ Ce OH/OHA Halas¥ Ha IHIKONOBAY MM Ha CiuyxOu u
eroBe/mene rpyne. On/ona obesdelyje kourtakT uannexuum opranuma CTpaHe NOMKbAOLA.

(3) On/ona mokynraea aa peniy npoGiiemMe y Be3u ca akTHBHOCTHMA CBOje Ipylle,
yxsbyayjyhin u ¢punancHjcka nuTama, Kao iuue osaawheHo fa NOTNHCYje oxrosapajyhe gaktype.

(4) Owu/ona je opnamhen/-Ha ja Npeay3uMa MUCIHIUIMHCKE pPajibe TIPOTHB
nopeheHuX npunaHIKa BOjHOT 000 ha.

2. Oneycrsa:

a, Oacycrsa 3a BOjHO 0co0be Ha LIKOJNOBalby Ouhe Jasana y CKNaay ca pagHuM
caruma CTpane MpHMAaoia i OPOLEAypaMa Koje ce MIPUMEEbY]y Ha FBUXOBE KOJEre MCTOT paura y
OpyXaHdUM cHarama 3esube aomahuxa. Ha comuan mauus, oy he go6HjaT 0CycTBA M TOKOM
JPKaBHUX Npa3Huka 3eMibe joMahvua u 3cMibe NOlINIbaoa.

b. BojroM ocoBby Ha LukoioBamy, wed rpyne wian med neneraupje, oaHOCHO
Haj1exHn opran CTpale IpHUMaota, MOXe JaTh JIOJATHO OJICYCTBO Y Tpajarby 0. HaJBHIIE JECET
JaHa, jeAHOM TOIMIIELE W3 OLPABIAHKX PAasliora, 10 0 00perhy KOMAHIaHTa Wi Haapeljeror tuna
WHCTHTYLHjE y KOjHMa CY OHH CITYKE.

c. BojHo ocofibe Ha wikonoBakwy Moxe aa jJo0Hje OJCYCTBO H M3 3JPaBCTBEHHX
pasiora na OCHOBY JIEKAaPCKOr M3BCINTaja KOju W31ajy Bojue Gonuune CTpaHe mpEMaola u To:

(1)  Oncycrso u3 3apaBcTBeHMX pasiora Koje Tpaje kpahe on jeame Tpehube
BpEMEHa Tpajar-a Kypca, 3a TPOMECeYHe MK join Kpahe Kypcese;

) OxncycTBa M3 3/APABCTBEHAX Pa3Iora Koja Tpajy HajBMIIE MECEl jaHa, 3a
Kypcese AyXe 04 Tpu Mecena. YKONMKO ce OH/OHe He OTOpaBn oj 5OJEeCTH TaKo jJa MOXKE ja ce
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BPATH CBOjHM JY)KHOCTHMA HaKOH 3aBplLUETKA OBOI' 0jCYCTBa, oH/oHa he Outn yraben/-Ha ca
JAYKHOCTH M MOXE C€ 3aMEHUTH JPYrUM JIHIEeM Koje moxaha Tekyliu epro LKOoNoBamba/o0yKe.

d. OpicycTBa y rapuuzony Aaje HatpeheHo ulle 3a BOjHO 0cob/be Ha IIKOI0BAIbY.

c. Oncycrsa w3sal rapHH3oHa, a Ha TepuTopHjH 3eMme aoMaliHa, Aaje Haapeheno
mine Kojem je ocofibe moapeheHo, Ha OCHOBY CaraCHOCTH HajiexHor oprasa Crpane
TIOWHIBAOIIA.

f. Oncycrsa W3BaH TepuTopHje 3emibe domahuna jajy Haliexuu opraiu Crpate
TIpHMAaoLa Ha OCHOBY AOrOBOpA u3Melyy Hajexuwx oprana obe Crpaue.
g Onpapjana oficycTRa Aaje HajpelieHo e ¥ jeIHHHIHN, HHCTUTYIM]H ¥ YCTAHOBH Y

K0joj ce peain3yje 06YKY.

YJIAH XTI
3APABCTBEHE YCIYI'E

1. Bojuo ocoGike W m3apkaBaHa Juna Kopucruhe MOTYRHOCTH 3a JI€UCHE Y XHTHHM
ClIyqajeBUMa, K40 W MOIyRHOCTM MEAMUMHCKE M CTOMATOMOMIKE 3alITHTE Y BOjHHM SonHuuama
Crpane npuMaoria Moj| HCTHM YCTOBHMa KOjU Bake 3a npunaguike Ctpane npuMaoia. Tpouikose
npyraqnjer JIe4cIba, Here, GO.HHH‘H(()T JICHCH:A, MCANKaMcHaATa H GHHO KOjC BRCTE MEANLIHHCKHX
YCIyra, Kao M IyTHe TPOINKORBC MauwjcHaTa Koju Oyay BpaheHM Y CBOjY 3eMIbY, cHocH CTpaHa
TONIA/BANAL.

2, Cuenehe ycnyre Hucy ykmbydeHe y omcer perunpoune nomohu y noriefy nperiena u
CTOMATOJIOIIKE 3aIITHTC:

a. aMBynanTHO JAeHeHe KO IHBUIHHX JIKapa U CTOMATONOTa,

b. TIPEBO3 MallHjeHaTa HEBOJHUM aMOyIAHTHEM KOIMMA.,

C. BOIHUYKO JCUCHRE Y IIMBHITHAM MEAHIIMHCKAM YCTAHOBaMa,

d. arapary 3a BUI U CIIYX,

e. BELITAYKY YA0BH,

f. nocebHe BpCTE Jledela W JexoBa (TOIUIOTHA Tepaimja, Jieuelbe OCTEonopose,
nomofiHe PeIpOLYKTHBHE TEXHHUKE)

g. OPTOTICACKA U APYra [oMaraia,

h. YCIyre H IPOU3BOH CTOMATONOWKUX Tabopatopnja,

i yCILyre y HOPORHIIAIITHMA,
3. W3BeInTaj 0 TPOLUIKOBHMA jIeyerha 1 OHIT0 KOje BPCTe MeIMUMHCKUX YCTYra, OCHM TIper;iesa

H CTOMATOJIOIIKE 3AITHTE 32 BOjHO ocolibe M M3apxaBaHa Imia, OGwhe aocrasmwen Crpauu
NOLIMJBAOLY HAa Kpajy cBakor nepuoja o0yke W Kypca WM TPOMECEYHO, Y 3aBHCHOCTH OJ1
norosopa Ctpare npumaona. CTpana nomu:banan he WIBPUIMTH YINATY 33 HABEAEHE TPOLIKOBE
HaeXKHOM oprady CTpaHe NpuMaoia HajKaciHje Mecer JaHa o) 1aTyMa ofaBelrera.

4. ITpouenype y ciydajy CMpTH H caxpatie:

Y cayyajy CMpPTH HEKOr O NPHIAIHMKA BOJHOr 0codiha M M3ipikasanux .mua, Crpaua
npumanan he obarecturit CrpaHy NOIHIBaONA, TPAHCIOPTOBATH TEN0 NPEMUHYJIOF 10 HajOIMKer
aepoJpoMa Ha CBOjO] TEPUTOPU]HU H IIPEY3CTH JAPYTe HeONXO e obasese y Morfeay TPaHCIopTa J0
aepojpoMa 3eMibe MOMKHBAOIIA,

YJIAH XIII
YCIIVI'E OBJEKATA 3A J[PYIITBEHE AKTUBHOCTH

Y OKBMpY €TaTyca KOjW HMajy HBHXOBe KOJIEre HCTOT Panra Y Opy®aHuM cnarama Crpane
NpUMaona, BOjHO ocolJbe W W3ApKaBaHa JIMIA M3 MHHXCBHX IIOPOAMUA MMajy Mpaso Ha
KkopHwheme:
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L. ofjexaTa 3a ApYINTBEHE AKTUBHOCTH, CBAKOIA 1aHa (OCHM KAMIIOBA 3a peKpealyjy) ¥y
rapHH30Hy e 10 ocofbe cnykd ¥ uijy ynotpeGy CrpaHa npumanan 3BaHUYHO JO3BONM. Y
OKBUpY toctojehHx xanaudrera,

2. objexata 3a ApyUITBeHE AKTHBHOCTH ¥ APYrMM TapHH3oHuMa (OCHM Kamiosa 3a
peKpeailnjy) CBAKOAHEBHO, HiK 1a norpebe cveinraja y3 no3sony CrpaHe NpuMaoua, a y ckiaty
ca TPEHYTHO BaehHM 3aKOHHMMA M ICHOBHHIKOM,

3. 110 00BPeHY KOMAHIaHTa je/IMHKLE, BOJHO 0COBbe MOXKe KOPHCTHTH H Jpyre o0jekTe Kao
HWTO Cy KAHTHHE M eKCIPEC-PeCTOpany ¥ jelMHMIaMa, iTaboBHMa M YCTAHOBaMa Y KOJUMa To
0cobibe CIIYKM WM je Ha IIKOJIOBabY.

YIAH X1V
PA3ZHO

Ha nurama xoja Hucy obyxpafiena OBMM cropasyMoM, lpumemusahe ce onpeade
OkBHpHOT criopasyMma.

YIAH XV
PEHIABAILE CITOPOBA

1. CeH cnoposu y Besu ca cnposoljereM W TyMadeweM OBOr cropasyma Ouhe peniapanu
KOHCYITaIMjaMa W mperoBopuMa usmehy Crpana Ha HajHMKeM HHBOY M Helle ce mpenaBaty y
HaUICKHOCT Ouiio Kojem xomaheM umn MeljyHaponuom cyiy, oaHocHo Tpehoj crpans, Ha
pemapame. TokoM Tpajama npoueca pemasama cnopa, Crpane lie HacTaBuTH ja MCIYE-aBajy
obaBe3e U3 CBOjUX HAINEKHOCTH.

2. Vkomuko cnop ne Gyze pemeH y poky oa 60 gaHa o JaTyma HPEUYIITarmka NMpeaMera
Crpanama, nperosopH he 3amodetd y poky oa 30 j1asa, a YKOIMKO OHH HE Jajy pe3ynTare ¥ poKy
ox 60 nama, 6uno koja o Crpana mMoxe otkasaty Cnopasym mmcanum obasemterheM 90 naua
YHarpe.

YIAH XVI
H3MEHE, JOIYHE H PEBU3HJA CTIOPAZYMA

buno xoja og Crpana MOKe IPEUIOKUTH U3MEHE H JONYHe HAH pernsujy CriopasyMa, yKO/IHKO je
notpebuo. IIperosopr hie mosern y poky oa 30 gaHa oi npujeMa IHCAHOr IPETOra. YKOIHKO
HHKaKBH pe3ynTat He Oymy TMOCTUrHYTH ¥ poxy oit 60 iawa, Gmio koja on CTpaHa MOxe Ja
orkaxe CropasyM y3 UPeTXOAHO MHcMeHo obarerTerse 90 naHa yHanpes. YcarijlalieHe H3IMCHE |
JIOTIYHE UM PEBU3Mja CTYIAjy Ha CHAry y CKIEy ca HOCTYIKOM HapefeHnM y wady XVIIL, koju
perymie CTynamwe Ha CHary OBOI CIOpasyMa.

YJIAH XVII
IIEPUOJ BAXKEIA H OTKABHUBAIBE CIIOPA3YMA

1. [Tepuon saxemwa Cnopasyma je 5 roxuna, yKoauko OKBHPHH CIIOPa3yM OCTaHE Ha CHA3H M
HaKOH JaTyMa Kajla OBaj CIiopa3yM CTYIH Ha CHary.

2. Ocum yxonuko jeana Crpaua we obasects Ipyry O OTKasuBamy (Cnopasyma, mHCaHHM
nyreM 90 nama mpe McTeka poka Bakersa, CnopasyM cc OpHXBAaTa K40 JOKYMEHT KOjU ce
ayTOMATCKH NPO/Y:KaBa CBAKH 1IyT 33 HEPHOA 0,1 HAPSIHNX FOJUHY JaHa.

UNCLASSIFIED




3. VYxoauko 6uito xoja oa Crpana 3ak:byyn jJa ce apyra CrpaHa He mosamia y cKiany ca
onpenGaMa OBOT CHOPa3yMa, OHa MOXeE ja PCIToH KoHcynTanuje. Koncynramuje he samoueru y
poky o 30 jaHa HaKOH MpuieMa MPETXOHOI HCaHOr obaremrtersa. YKOIHKO y HapeaHnx 60
Jada He 6yle pe3yaTaTa OBHX pasroBopa. 6wi0 koja oj CTpana MoiKe OTKa3aTd 0Baj CTopasyM
nucauuM obasemTeeM 90 1aHa yHaHpes,

4, Otxaszusame CriopasyMa Hehe yTuuary Ha nporpame H aKTHBHOCTH Koje Oyiy y Toky y
TPEHYTKY OTKa3a.

YWIAH XV
PATH®HKAIIMIA H CTYNAIBE HA CHATY

OBaj criopasyM CTYIld Hd CHAry JaHOM NpHjeMa [OCIENbEer 00ABCIITEA AHILIOMATCKUM IYTeM
kojuM Crpane o0ameiuTaBajy jeada Apyry ja ¢y HCMYHHIE CBe NPOHEIypPe 3a CTYName Ha CHary
OBOT CHOpa3yMa.

YIAH XIX
TEKCT H NOTHHCHBAILE

1. OBaj cnopasym je normucan v beorpaay aasa 8/4/2010 ¥y ABa WCTOBETHa NpHUMEpKA Ha,
TYPCKOM, CPIICKOM H CHITICCKOM jE3HKY. HPH YeMy CY CBH NPUMEPIH TO/jeHaK0 ayTeHTH . Y
cityqajy Gus10 KaKBOI HECIAratba, MePOIdBAH je TEKCT Ha eHITIECKOM Je3HKY.

2. [Morephyjvhu rope napeaeHu TEKCT. A0JI€ MOTIMCAHH, NPOIHCHO OBAAMNEHH 01 CTPaHe CBOjHX
Blaja, notnMcand cy osaj CriopaszyMm.

3ATEHEPAIIITAB 3A MUHHCTAPCTBO OJAGPAHE
PENYBJIMKE TYPCKE PEIIYB/IMKE CPBHJE

PEHEPAT TOTIYKOBHUK reHepai Majop

Mexwmet Epo3 Tlerap Ropnaxos

HA4e/LIKK 33 onepauuje HaueHHK Ypase 3a 00yKy M JOKTPHHY

Uenepamnraba Peuyonnke Typeke I"'enepamurada Bojcke Cpbuje



AGREEMENT BETWEEN THE GENERAL STAFF OF THE REPUBLIC OF TURKEY AND
THE MINISTRY OF DEFENCE OF THE REPUBLIC OF SERBIA ON
THE MILITARY TRAINING COOPERATION

The General Staff of the Republic of Turkey and the Ministry of Defence of the
Republic of Serbia (hereinafter individually referred to as the "Party” and jointly as the
"Parties"),

Reaffirming their devotion to the aims and principles of the United Nations Charter,

Pursuant to the "Agreement between the Council of Ministers of Serbia and
Montenegro and the Government of the Republic of Turkey on Military-Scientific and
Military-Technical Cooperation" which was signed on July 23, 2004 (hereinafter referred to
as the “Framework Agreement”).

Desiring to establish cooperation in the field of military training and education,

Have agreed as follows:

ARTICLE |

DEFINITIONS
1. "Military Personnel" means the personne! of the Sending Party, who participate in the
activities under the present Agreement.
2. "Studying Military Personnel" means the Military Personnel of the Sending Party sent
to military training institutes of the Receiving Party to receive training and education.
3. "Dependants” means the spouses and children of the Military Personnel.
4, “Sending Nation” means the nation sending its Military Personnel to the territory of
the other nation.
5. "Host Nation" means the nation hosting the Military Personnel of the other Party.

6. “Sending Party” means the Party sending its Military Personnel to the territory of the
Host Nation.

7. “Receiving Party” means the Party receiving the Military Personnel of the other Party.

8. "Commander” or "Superior” means the senior leader of the headquarters, unit or
institution where the Military Personnel of the Sending Party are located.

9. "Chief of the Group/Delegation” means the highest-ranking Military Personnel
appointed according to the national legislation of the Sending Party, who observes the
activities of the military group sent for training.

10.  "Points of Contacts” means the Ministry of Defence of the Republic of Serbia in
Serbia and the General Staff of the Republic of Turkey in Turkey.



11. "Medical and Dental Care" means the medical and dental care facilities provided by
the Receiving Party to the Military Personnel and their Dependants.

ARTICLE Il
FIELDS OF COOPERATION

The Parties shall cooperate in the following military training areas:
1) Military visits to units, headquarters and institutions,
2) Port visits,
3) Sending observers to the exercises,
4) Military high school education,
§) Military academy education,
6) NCOs vocational college education,
7) Service branch education,
8) War colleges education,

9) Military medical academy (faculty) and military medical and health
institutions education,

10) On-the-job training in the units, headquarters and institutions,
11) Pre-occupational training and task-related courses in training centres,

12) Specialization courses (Underwater attack, underwater defence,
commando, etc.),

13) Mutual assistance for the improvement of the training auxiliaries and
material used for the education,

14) Exchange of instructors, advisers, observers and experts,

15) Other areas to be agreed by the Parties.

ARTICLE Ill
TERMS OF MILITARY TRAINING COOPERATION

1. Details regarding the conduct of each specific activity under this Agreement will be
agreed by the Parties and set forth in separate arrangements.

2 The Military Personnel to be sent for training purposes shall be nominated upon
mutual consent of the Parties and within the capacity of the Receiving Party.



3. The Military Personnel to be sent for training purposes shall speak Turkish, Serbian
or English at a level enabling them to follow the training program provided for.

4. The Parties shall mutually provide language courses in their own training institutes, if
required.
5. The joint exercises, which will be carried out between two countries, shall be

conducted in accordance with the terms specified in the present Agreement. Unless
otherwise agreed by the Parties, the exercises/trainings are carried out with observance of
the following principles:

a. The protection of the units/elements, which participate in the exercise, shall be
provided by the Host Nation/the Receiving Party.

b. Statement of Requirements (SOR) shall be prepared by the Sending Party for the
provision of the supplies, maintenance, repair and medical materials.

¢. The arrangements related with the first aid shall be made by the Receiving Party.

d. Upon the request, water and fuel supply, engine oil supply, spare part and repair
tools and port services which are needed by the Sending Party shall be met taking into
consideration the reciprocity principles and within the capabilities of the Receiving Party, the
related price list shall be delivered to the representatives of the Sending Party during the
exercise planning meetings and repayments regarding the logistics support provided by the
Host Nation / Receiving Party shall be made by the Sending Party.

e. The regulations of the Host Nation related to the protection of the environment
shall be obeyed.

f. The use of the electromagnetic spectrum shall be in the national responsibility of
the Receiving Party.

g. The unit/personnel that will participate in the exercise shall comply with the
regulations, and respect the customs and traditions of the Host Nation/the Receiving Party.

ARTICLE IV
FINANCIAL MATTERS

1. Financial responsibilities concerning all financial and personal rights of the Studying
Military Personnel shall be met by the Parties as follows:

a. The Receiving Party provides:
(1) Materials for tests, laboratory work and classes; weapons, technical
equipment and ammunition for the exercises and other necessary materials and tools for the
training process,

(2) Access to libraries, reading rooms, sports centres and other places
necessary for the training.

(3) Domestic travel for educational purposes.



(4) In accordance with the legislation applied in the Host Nation, military
uniform and special equipment necessary for the practice-directed studies for the whole
training period. These are to be given back after the graduation.

(5) Foreign travels abroad are not compuilsory. Such travel shall be made with
the approval of the Sending Party.

b. The Sending Party shall caver the following costs:
(1)  Tuition fee,
(2) Board and lodging throughout the enire training period,
(3) Financial support in accordance with its own legisiation,
{4) Round-trip costs to the territory of the Host Nation,

{5) The expenses of the Studying Military Personnel during their leaves and
their personal costs,

(6) Services and expenses that are not connected with educational duties.

2. In case where the principle of reciprocity is applied between the Parties, education
and training shall be given free of charge.

3. The education and training costs notified by the Receiving Party shall be paid by the
Sending Party at the end of every educational term within thirty (30) days to the related bank
of the Receiving Party in US Dollar.

ARTICLE V
DAMAGE/LOSS AND INDEMNITIES

1. The Sending Party shall compensate the Receiving Party for damages caused to the
latter's property (weapon/ammunition, material/equipment and fuel/oil etc.) resulting from the
wilful misconduct and gross negligence of the Military Personnel while performing their
duties or due to the performance of their duties under the present Agreement.

2, Regulations of the Receiving Party shall apply to the settlement of claims for
indemnity regarding loss or damage caused, whether intentionally or due to negligence, to
any property owned by the Receiving Party or Third Parties.

3. Each Party shall waive all its claims against the other Party for injury or death
suffered by any of their Military Personnel during the performance of their official duties
within the scope of the present Agreement.

4, In case of any damage inflicted on goods belonging to the Receiving Party, a
commission is formed by the Receiving Party to find out the amount to be covered by the
indemnity. The Sending Party may have a representative in this commission as an observer.



5. Upon the completion of the procedure, the Sending Party shall send the Receiving
Party the indemnity notified by the Receiving Party within 90 days. In case of any
disagreement between the parties, the decision taken by the authorized and responsible
courts of the Receiving Party shall be the final one and shall be accepted by both Parties.

ARTICLE VI
PASSPORT AND CUSTOMS MATTERS

1. The Military Personnel and their Dependants shall comply with the customs rules
and procedures in effect of the Host Nation during their stay in the territory of the Host
Nation, entry infexit from its territory and border passages. However, the Receiving Party
shall assist the Military Personnel of the Sending Party and their Dependants in their
compliance with the said rules and procedures.

2. All rights and obligations embodied in the legisiation of the Host Nation regarding the
residence and movement of foreign individuals within its territory cover the Military
Personnel and their Dependants.

ARTICLE VI
THE PROTECTION OF CLASSIFIED INFORMATION, DOCUMENTS AND MATERIAL

1. As far as the protection of information and documents are concerned, the Parties
shall apply the Framework Agreement.

2. All Military Personnel shall obey the rules regarding the secrecy and protection of the
classified information and secret data of the Receiving Party.

3. Access to the classified military information shall be ensured being limited to those
persons who must know this information.

ARTICLE VIll
THE RIGHTS AND COMMITMENTS OF THE PARTIES ARISING FROM OTHER
INTERNATIONAL AGREEMENTS

The present Agreement shall not affect the rights and commitments of the Parties

arising from other treaties to which they are a part and shall not be used against the
interests, security and territorial integrity of other states.

ARTICLE IX
EMERGENCY SITUATIONS AND PROHIBITION OF DUTY

1. General:

The Military Personnel shall under no circumstances participate in armed conflicts or
politically aimed activities and shail not be assigned to tasks outside the purpose of the
present agreement in the territory of the Receiving Party.

2. The termination of duties:

The training of the Military Personnel in the territory of the Host Nation, who violate
the national regulations of the Host Nation, shall be terminated.



3. Withdrawal of Military Personnel:

a. The Sending Party is authorized to withdraw its Military Personnel, whenever
it wishes and without stating any reason. The Receiving Party shall take the necessary
measures to enable the conduct of this act as soon as possible.

b. The Military Personnel shall be sent to the domicile country upon the request
of the Sending Party in case of the occurrence of any war, armed conflict, social unrest, an
international crisis in any of these countries, or for other reasons.

ARTICLE X
LEGAL MATTERS

As for the relevant law and disciplinary liability, the provisions of the Framework
Agreement shall apply.

ARTICLE XI
MATTERS RELATED WITH THE PERSONNEL

1. Status of the Personnel:

a. The status of the personnel who will participate in education and training shall
be in compliance with the present Agreement and the international agreements in force
between the states of the Parties.

b. Chief of Group/Chief of Delegation:

(1) Hefshe is responsible for ensuring that the Military Personnel of the
Sending Party, who receive education or serve in the units and institutions of the Receiving
Party, comply with national legislation of the Host Nation and the rules applied in the units
and institutions of the Receiving Party.

(2) Hefshe ensures the liaison between the commander or superior of the
units and institution, where hefshe receives education or serves, and his/her group. He/she
ensures the contact with the competent authorities of the Sending Party.

3) He/she makes attempts to solve the problems regarding the activities
of the group, including financial matters as the person authorized to sign the related
invoices.

(4) He/she is authorized to take disciplinary action against the
subordinate Military Personnel.

2. Leaves:

a The leaves of the Military Personnel who will receive education shall be given
in accordance with the working hours of the Receiving Party and procedures applied to their
equivalents in the armed forces of the Host Nation. Simitarly, they shall be given leave
during the official holidays of the Host Nation and Sending Nation.



b. Studying Military Personnel may be given by the Chief of Group or Chief of
Delegation or the competent authority of the Sending Party an additional leave not more
than 10 days once a year for justified reasons upon the approval of the commander or
superior of the institution where they serve.

c. Studying Military Personnel may be given medical leaves based on the
medical report issued by military hospitals of the Receiving Party as follows:

@) A medical leave shorter than one third of the course period in the
courses which last three months and shorter than three months,

(2) Maximum one-month medical leaves in the courses which last longer
than three months. If he/she does not recover from the illness to resume their duties after
the termination of their leave, he/she shall be removed from duty and may be replaced by
another personnel following the existing education/course term.

d. The leaves within the garrison shall be given by the superior of the Studying
Miitary Personnel.

e. The leaves outside the garrison within the territory of the Host Nation shall be
given by the superior, whom the personnel are subject to, upon the consent of the
competent authority of the Sending Party.

f. The leaves outside the territory of the Host Nation shall be given by the
competent authorities of the Receiving Party according to the agreement between the
competent authorities of both Parties.

g. Excuse leaves shall be given by the superior of the unit, institution and
facility, which provide training.

ARTICLE XiI
HEALTH SERVICES

1. The Military Personnel and their Dependants shall benefit from the emergency,
medical and dental care facilities in the military hospitals of the Receiving Party on the same
conditions as the members of the Receiving Party. The expenses of other treatment, care,
in-patient treatment, medicine and any kind of medical services as well as the travel costs of
patients returned to their country shall be paid by the Sending Party.

2. The following services are excluded from the scope of reciprocal examination and
dental care support:

a. Out-patient treatments made by civilian doctors and dentists,
b. Patient transports on non-military ambulances,

c. In-patient treatments in civilian medical institutions,

d. Visual and hearing devices,

e. Artificial limbs,



f. Special treatment and cures (thermotherapy, osteoporosis treatment,
auxiliary reproduction techniques),

g. Orthopaedics and other supporting devices,

h. Services and products of dental laboratories,
i. Maternity services.
3. The expenses of treatment and any kind of medical services except for examination

and dental care of the Military Personnel and their Dependants shall be reported to the
Sending Party at the end of each training and course period or every three months,
depending on an agreement reached with the Receiving Party. The Sending Party shall pay
the said expenses to the competent authority of the Receiving Party not later than a month
as of the notification date.

4, Death and funeral procedures:

In case of death of a member of the Military Personnel and their Dependants, the
Receiving Party shall inform the Sending Party, transport the body of the person that died up
to the nearest airport in its territory, and take over other necessary transport to the airport of
the Sending Nation.

ARTICLE Xill
SOCIAL SERVICES

Within the scope of the status, which their equivalents in the armed forces of the
Receiving Party have, the Military Personnel and their Dependants are entitled to benefit
from:

1. The social facilities on a daily basis (except for the recreation camps) in the garrison
where the personnel serve and which the Receiving Party officially permits the use within
the existing capacities,

2, The social facilities in other garrisons (except for recreation camps) on a daily basis
or for accommodation purposes with the permission of the Receiving Party in accordance
with the current legislation and the price list,

3. Upon approval of the unit commander, the Military Personnel may benefit from other
faciliies such as the canteens and table d'hotes in the units, headquarters and institutions
where he/she serves or receives education.

ARTICLE XIV
MISCELLANEOUS

For the matters which are not cavered by the present Agreement, the provisions of
the Framework Agreement shall be applied.



ARTICLE XV
SETTLEMENT OF DISPUTES

1. Any dispute concerning the implementation or interpretation of this Agreement shall
be resolved by consultations and negotiations between the Parties at the lowest level and
shall not be referred to any national, international tribunal or other third party for settiement.
During the process of the settlement of the disputes, the Parties shall continue to fulfill their
responsibilities.

2. If the dispute is not solved within 60 days after the subject is transferred to the
Parties, the negotiations will start within 30 days and if no result is reached within 60 days,
either party may terminate this Agreement upon notice in writing of 90 days.

ARTICLE XVI
AMENDMENT AND REVISION

Either Party may propose amendments or revision of this Agreement if so required.
Negotiations shall start within 30 days from receipt of a written proposal. If no result is
reached within 60 days, either Party may terminate this Agreement with a prior written
notification of 90 days. Agreed amendments or revision shall enter into force, in accordance
with the procedure set forth in Article-XVIli, governing the entry into force of this Agreement.

ARTICLE XVIi
DURATION AND TERMINATION

1. The duration of the Agreement is 5 years, if the Framework Agreement remains in
effect and as from the date when this Agreement enters into effect.

2. Unless one Party notifies the other about the termination of the Agreement in writing
90 days before the expiration date, the Agreement shall be accepted as extended
automatically for one year each time.

3. If either Party comes to a conclusion that the other Party is not conforming with the
Agreement provisions, than able to suggest consultations. The Consultations will commence
within 30 days after reception of a prior written notification. If nothing resulted from the talks
within the following 80 days, anyone of the Parties able to terminate Agreement with 90 days
written notice.

4. The termination of this Agreement shall no affect ongoing programs and activities.

ARTICLE XVt
RATIFICATION AND ENTRY INTO FORCE

The present Agreement shall enter into force on the date of the receipt of the last
notification through diplomatic channel by which the Parties inform each other that all
procedures for the entry into force of this Agreement have been fulfilled.



ARTICLE XIX
TEXT AND SIGNATURE

1. The present Agreement is signed in Beigrade on  8/4/2010  in two originals in the
Turkish, Serbian and English languages, each being equally authentic. In case of any

disagreement, the English text shall prevail.

2. in the witness of whereof the undersigned, dully authorized by their govermments,

have signed the present Agreement.

FOR THE GENERAL STAFF OF
THE REPUBLIC OF TURKEY

SIGNATURE :

NAME : Mehmet EROZ

RANK : Lieutenant General

TITLE : Chief of Operations of
Turkish General Staff

FOR THE MINISTRY OF DEFENCE
OF THE REPUBLIC OF SERBIA

SIGNATURE :

NAME : Patar CORNAKOV

RANK : Major General

TITLE : Chief of Directorate for
Training and Doctrine of
Serbian General Staff
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