TURKIYE CUMHURIYETI HOKOMETI ILE LIBYA HOKOMETI ARASINDA
ASKERI EGITIM i$ BIRLIGI MUTABAKAT MUHTIRASI

Turkiye Cumhuriyeti Hik(meti ile Libya HUkGmeti (bundan bbdyle “Taraf’ veya “Taraflar”
olarak adlandirilacaklardir); -

Taraflar arasinda mevcut olan dostca iliskileri ve askeri egitim alanindaki is birligini
gelistirme istekierini vurgulayarak,

Asagidaki hususlarda mutabakata varmiglardir:

MADDE i
AMAG

Bu Mutabakat Muhtiras), Taraflar arasindaki askeri egditim alanindaki is birligi
mekanizmalarini tesis etmeyi amaglar.

MADDE Il
UYGULAMA ALANI

Bu Mutabakat Muhtirasinda 6ngérilen hikimler; bu Mutabakat Muhtirasinin IV'Unell
maddesi uyarinca, Taraflardan birinin askeri egitim kurumlarinda, birliklerinde ve askerf
tesislerinde egitim gérmek maksadiyla kabul edilen veya egitim ve is birli§i faaliyetlerinin
gerceklestiriimesine istirak eden diger Tarafin Silahli Kuvvetlerine mensup subay, astsubay,
askeri dgrenci ve sivil personel ile is birli§i faaliyetinin icra edilecegi birlik, kurum ve tesislerde
gdrev yapan Misafir Askeri Personel ve Aile Bireyleri igin uygulanir.

MADDE lii
TANIMLAR
Bu Mutabakat Muhtirasinda yer alan;

1. Mutabakat Muhtirasi: Taraflar arasinda yapilan isbu Askeri Egitim is Birligi Mutabakat
Muhtirasini,

2, Gonderen Deviet: Bu Mutabakat Muhtirasinin uygulanmasi amaciyla Kabul Eden
Devlete personel, malzeme ya da teghizat génderen Tarafi,

3. Kabul Eden Devlet: Bu Mutabakat Muhtirasinin uygulanmasi amaciyla topraklarinda
Gonderen Devletin personel, malzeme ve techizatint bulunduran Tarafi,

4. Yetkili Makam: Bu Mutabakat Muhtirastnin uygulanmast ile ilgili olarak Taraflarin yetkili
makamlari:

a. Turkiye Cumhuriyeti HukGmeti Tarafi adina  : Turkiye Cumhuriyeti Genelkurmay
Baskanhgs,

b. Libya HikGmeti Tarafi adina : Libya Savunma Bakanhg
5.  Misafir Askeri Personel: Taraflarin bu Mutabakat Muhtirasinin  uygulanmasi

cercevesinde, diger Taraf Ulkesinde bulundurduklart egitici, 6gretmen, darigsman, gozlemci vb.
sifatiyla bulunan askeri veya sivil kisileri,

6. Aile Bireyleri: Bu Mutabakat Muhtirasi kapsamindaki Misafir Askeri Personele refakat
eden ve kendi ulusal mevzuatina gore bakmakla yikimil oldugu es ve gocuklar,

7. Komutan: Askeri karargaha, askerf Usse veya askeri birlige komuta eden ve kendisine
bagl olmak tizere, gonderilen askeri personelin faaliyetlerinden sorumiu olan kigiyi,



8. Kidemli Askeri Personel: Bu Mutabakat Muhtirasi kapsaminda génderilen askeri/sivil
grubun faaliyetlerine nezaret etmeye vetkili, Génderen Devletin kendi mevzuatina uygun olarak
atanmig, askeri personel arasindaki en kidemli kisiyi ifade eder.

MADDE IV
IS BiRLIGI ALANLARI

Taraflar, asagida siralanmis olan vefveya her iki Tarafin mutabakata vardi§l egitim ve
6grenime yonelik diger 6zel alaniarda egitim is birligi faaliyetlerini gerceklestireceklerdir:

1. Harp Akademileri, Askeri Tip Akademisi ve Askerl Haritacilik Okullarinda verilen
egitimier,

2. Kuvvetlere bagli okullar (Askeri Lise, Harp Okulu, Askerl Saghk Okullari, Astsubay
Meslek Yiksek Okullar ve Sinif Okullar egitimi),

3. Jandarma ve Sahil GUvenlik Teskilatlart arasinda egitim ve 6gretim,

4. Egitim merkezlerinde gérev dncesi egitimleri ile géreve yoneiik kurslar,

5. Birlik, karargah ve kurumiarda gdrev bas egitimi,

6. Birlik, karargah ve kurumlar arasl ig birligi ve temas ziyaretleri,

7. Limanlara ugrama ve yanasma,

8. Heyet mubadeleleri,

9. Tatbikatlara gozlemci davetleri,

10. Ortak tatbikatlara katihm

11. Egitimin gelistirimesine yénelik karsilikhi bilgi aligverisi,

12. Askerl tarih, askeri muzecilik ve asker yayin alaninda karsihikl bilgi aligverisi,

13. Askeri tip ve saglik hizmetleri alaninda is birligi,

14. Lojistik konularda editim alaninda is birligi,

16. Bangl koruma, insani yardim ve deniz haydutiuguyla micadele gibi, Barisi Destekleme
Harekat: konularinda is birligi,

16. Ozel ihtisas kurslari (Su Altl Savinma, Denizalts subay/astsubay, 1'inci sinif dalgic vb.),
17. Personel mibadelesi,
18. Turkce/Arapga dil kurslari igin personelin goreviendirilmesi.

19. Subay/astsubay temel askerlik anlayisi kazandirma egitimi (gruplar halinde veya
bireysel bazda) ile buna benzer diger editimler

MADDE V
iS BIRLIGININ USULLERI
1. Egitim ve 6dretim, Kabul Eden Devietin mevzuatinin 6ngérdidu kosullara goére verilecektir.

2. Bu Mutabakat Muhtirasina uygun olarak, Génderen Devlet tarafindan sunulacak bir editim
talebi, egitim veya kursun baslamasindan 6nceki yilin en gec Mart ayinda Kabul Eden Deviet
nezdinde bildirilecektir. Talebin alinmasini muteakip, Kabul Eden Devlet bu talebi kendi
olanaklari dahilinde inceleyerek Génderen Devlete cevabini bildirecektir.

3. Plan disi olan istisnai durumlarda, 6zellikle bu Mutabakat Muhtirasinda 6ngérilen kisa
sureli egitimler ile diger egitimler konusunda Taraflar, taleplerini yazili resmi bir bildirimie
iletilecektir. Taraflar arasinda yapilacak istisare sonucunda ve imkéanlarin izin verdigi éictde, bu
kapsamdaki ilave talepler planl intiyaclara dahil edilebilecektir.

4. Kabul Eden Devletin gerekli dizenlemeleri yapabilmesi maksadiyla Gonderen Deviet
tarafindan egitime nihai katilim karari, kursiyer sayisi, ugus bilgileri ve diger bilgiler egitim
baslangi¢ tarihinden itibaren en az 45 (kirk bes) giin 6nce Kabul Eden Devlete bildirilecektir.



5. lg birligi; her iki Tarafin yasal diizenlemelerine saygl cergevesinde, mitekabiliyet ve karsilikll
gikar esasina gore gerceklestirilecektir,

MADDE VI
EGITIM KOSULLARI

1. Misafir Askerl Personelin egitimi, egitimin verildigi asker! kurum veya birliklerin
programlarina uygun olarak saglanacaktir. Konular ulusal glvenlikle ilgili hususlari igerdigi
takdirde, bu durumda kisitlama uygulanabilecektir,

2. Kabul Eden Devlet, efitim suresince Misafir Askerl Personele gerekli techizat ve
malzemelerden hangilerini saglayacagini ve egitim bitiminde bunlardan hangilerinin Kabul Eden
Devlete iade edilecegini belirtecektir. :

3. Egitim ve 6gretim igin gonderilecek personel Kabul Eden Devlet tarafindan tespit edilen
Slcttiere gére Gonderen Devlet tarafindan segilecektir. Kabul Eden Devlet tarafindan tespit
edilen dlcitlere haiz olmayan personel, egitim ve dgretim icin kabul edilmeyecektir.

4. Sinavin tipi ve egitimle ilgili dizenlemeler, Kabul Eden Devlet tarafindan tespit edilecektir.

5. Llzumlu gérlimesi halinde intiyag duyulacak diger editim ve égretimin icrasina yénelik
Taraflarca agadidaki hususlar tizerinde mutabik kalinarak egitimler icra edilebilecekir.

Egitimin konusu,

b, Egitimin yeri,
c.  Egitimin slresi ve sartlar,
d. Egitim siresince asker! personelin hak ve adevleri,

Egitimin baslama ve bitis zaman! ile egitime katilacaklarin sayist,
f.  Egitim verilecek personelde aranan nitelikler,
g Egitim siresince asker! personelin givenliginin saglanma yéntemi,
h.  Askeri kigilerin sigortalanma yéntemi, .

i.  Hasar ve kayiplarin telafi edilme yéntemi,
j. Egitime iliskin 8demenin sart ve usulleri,

K. Verilen acil muayene, ik yardim ve acil dis bakimi hizmetleri disinda diger sagiik
muayene, tedavi ve dis bakim hizmetleri igin geri ddeme ydntemi,

L lase, ibate ve ulagima iliskin diizenlemeler,
m. Egitimle ilgili diger dlzenlemeler.

6. Kabul Eden Devlet tarafindan, Misafir Askeri Personel ve Aile Bireylerinin ikametleri,
glvenlikleri ve diger kolayliklardan yararlanmalari igin gerekli tedbirler alinacaktir.

-

7. Egitim/kurslara katiimak (zere g8nderilen ve belirlenmis kurs programint tamamiyla géren,
kurs kosullarina gdre diizenlenmis sinavlarda basarill olan, tez/projeleri basarlyla hazirlayan
personele, uygun intisas! ya da egitim programini (bilimsel derece) tamamladigini gésterir belge
verilecektir. Diploma (belge, sertifika) denkligi milli mevzuata gére Goénderen Devlet Yiksek
Ogrenim Kurumiarinin onayina tabidir,



MADDE VI
GiZLiLIK DERECELENDIRILMES] YAPILMIS BILGILERIN KORUNMASI

1. Taraflar ulusal mevzuat uygun olarak, bu Mutabakat Muhtirasinin uygulanmasi ya da ortak
faaliyetler kapsaminda mibadele edilecek bilgi, dokiiman malzeme ve techizata ait tim bilgilerin
glvenligini sadlamay: taahh(t ederler. Mibadele edilen bilginin gizlilik derecesi degistirilemez.
Bu cergevede, ayni derecede gizlilik derecesi tagiyan kendilerine ait bilgilerin korunmasi igin
uygulanan 6nlemleri alacaklardir. Giziilik dereceleri: Cok Gizli, Gizli, Ozel, Hizmete Ozel, Tasnif
Disi olarak siniflandirilacaktir.

2. Taraflardan biri, diger tarafin yazill mutabakati olmadan, bu Mutabakat Muhtirasi
kapsamindaki ig birligi alanlarinin hayata gegirilmesi sirasinda elde edilen ya da alinan silah,
maizeme ve techizati, bunlarin tretimi ile ilgili teknik belgeleri ya da diger bilgi ve belgeleri,
Uglincl taraflara satmayacak ve devretmeyecek ya da bu (ke ve tizel kisiliklerle
paylagsmayacaktir.

3. Taraflar bu Mutabakat Muhtirasinda diizenlenen is birli§i kapsaminda elde edilen bilgileri
sadece bu Mutabakat Muhtirasinin amaglar: dogrultusunda kullanacakiardir.

4. Taraflarin, bu Mutabakat Muhtirasinin yirirlikten kalkmasindan sonra da gizlilik dereceli
bilgilerin korunmasina ve gizlilik derecesinin kaldirimasinin 8nlenmesine iliskin sorumiuluklar
devam edecektir.

5. Isbu Mutabakat Muhtrasinin uygulanmasi kapsaminda mibadele edilen bilgilerin
beklenmedik sekilde aciga ¢ikmasi veya sizmasi halinde, bu durumu tespit eden Taraf, diger
Tarafi durumdan derhal haberdar eder.

MADDE Vil

MUTABAKAT MUHTIRASININ DIGER ULUSLARARASI MUTABAKAT MUHTIRALARIYLA
UYUMLULUGU

Bu Mutabakat Muhtirasinin  hikiimleri, Taraflarnn  akdettigi  diger uluslararasi
anlagmalar/mutabakat muhtiralardan kaynaklanan hak ve yukumlditklerine halel getirmeyecektir.

MADDE IX
OZEL HUSUSLAR

1. Egitimleri stresince ve Kabul Eden Devletin (lkesinde bulunduklari sirece Misafir Askerf
Personel ve Aile Bireyleri; Uglincl bir Gltke ile girilen herhangi bir silahli gatismaya istirak
etmemek ve Kabul Eden Devletin menfaatlerine ve i¢ giivenlifine halel getiren faaliyetlerde yer
almamakla yukimildrler. Misafir Askeri Personel ve Aile Bireyleri, bu Mutabakat Muhtirasinda
zikredilenler disindaki faaliyetleri yerine getirmeyecek ve Kabul Eden Devlette bagka bir
faaliyette bulunmayacaklardir.

2. Misafir Asker? Personelden; zihinsel yetersizlik, disiplinsizik ve sihhi nedenlerle egitim
velveya 8gretimi takip edemeyecek durumda olaniarin egitimine, okul veya askeri akademi
komutaniklar ile fakilte dekanliklarinin karariyla devam edilecekfir. Bunlarin iligikierinin
kesilmesi ve egitim veya 6gretimlerine son verilmesi iglemi, Yetkili Makamlarin onayindan sonra
uygulanacaktir.

3. Goénderen Devlet; gerekli gordugu takdirde, herhangi bir zamanda ve sebep gdstermeksizin
Kabul Eden Devlette bulunan Misafir Asker? Personeli ve Aile Bireylerini geri ¢agirma hakkina
sahiptir. Kabul Eden Devlet, bu sahislarin mimkiin olan en kisa zamanda ilkelerine dénmeleri
icin gerekli kolayliklari saglar. ‘



4. Savas, silahll catisma, toplumsal baskaldiri ve uluslararasi kriz durumunda; Kabul Eden
Devlet, Gonderen Devletten personelini geri cagirmasini talep edebilir. Génderen Devlet, bu
talebin en kisa slrede yerine getiriimesi igin gerekli tedbirleri alacaktir.

5. Misafir Askeri Personel, Kabul Eden Devletten nihai olarak ayrilacagi zaman, kendisine ve
yakinlarina ait her tUrlil borcu tasfiye edecektir. Acil geri alinma halinde, Misafir Askeri Personel
ve Aile Bireylerinin borglari, Kabul Eden Deviet tarafindan diizenlenecek makul bir faturaya
istinaden Génderen Devlet tarafindan 6denecektir.

MADDE X
HUKUKi HUSUSLAR

1. Misafir Askeri Personel ile Aile Bireyleri; giris, ikamet ve ¢ikis dahil, Kabul Eden Deviet
iilkesinde bulunduklari sirece Kabul Eden Devietin ylrUrlikteki yasalanna ve diger
duzenlemelerine ve yargl yetkisine tabi olacaklardir. Kabul Eden Devletin yargi yetkisinin
uygulandi§i ve hikim igeriginin Goénderen Devletin mevzuatinda bulunmayan bir cezay
éngoérdugi hallerde, her iki Devletin mevzuatinda yer alan veya Taraflar igin uygun olan bir ceza
tlrd uygulanacaktir.

2. Kabul Eden Devlet, Misafir Askeri Personel ve Aile Bireylerinin tutuklanmasi halinde
Gdnderen Devleti derhal durumdan haberdar edecektir.

3. Misafir Askeri Personel veya Aile Bireylerinden herhangi birinin Kabul Eden Devlette yasal
bir sorugturmaya veya yargilanmaya muhatap olmast durumunda, bu kisi Kabul Eden Deviet
vatandaglarina saglanantardan az olmamak kosulu ile genel olarak kabul edilmis hukuki
korumadan istifade etme hakkina sahip olacaktir.

4. Gonderen Devlet, Misafir Askeri Personel tizerindeki munhasir disiplin yetkisini, Kabul Eden
Devietin Ulkesinde muhafaza eder. Ancak Kabul Eden Devietin yetkili askeri makamiari
emrindeki Misafir Askeri Personele gérevin gerektirebilecedi emirleri verebilecektir.

5. Gonderen Devietin Kidemli Personeline, kendi askeri hizmet ve disiplin yasalarinin hikimleri
uyarinca, personeline disiplin tedbirlerini uygulama yetkisi verilmistir.

. Misafir Askeri Personel ve Aile Bireyleri; giris, kalis ve ¢ikig stiresince, Kabul Eden Devletin
yururiUkteki gimrik, vergi ve alim-satim konularindaki mevzuatina tabi olacaklardir.

MADDE XI
MALi HUSUSLAR

1. Bu Mutabakat Muhtirasinin kapsaminda bulunan is birligi faaliyetlerinin icrasi maksadiyla
gérevlendirilen Misafir Askeri Personelin maas, konaklama, yemek hizmeti, ulastirma, gindelik
ve diger mali haklarindan Génderen Devlet sorumiu olacaktir.

2. Faaliyetlerin (icretsiz olarak veya cari/indirilmis Ucret karsih§inda diizenlenmesine Kabul
Eden Devlet karar verecektir.

3. Kabul Eden Devlet tarafindan faaliyetierin ficretsiz dlzenlenmesine karar verilmesi
durumlarinda, Kabul Eden Devlet kendi esas ve usullerine gére Misafir Askeri Personelin agagida

belirtilen ihtiyaclarini kargilamayi yikimlenir:
a. Askeri 8grenciler igin;

(1) Egitim sUresince iase ve ibate,

2

3

{

Harglik

4

)
) Editim- ogretlm masraflari,
) Uniforma.



b.  Subay ve Astsubaylar icin;
(1} Aylik lcret,
(2) Egitim-6gretim masraflar,
(3) Uniforma.

4. Kabul Eden Devlet tarafindan faaliyetlerin Gcretli dlzenlenmesine karar verimesi
durumlarinda, Génderen Devlet kendi esas ve usullerine gére Misafir Askeri Personelin agagida
belirtilen ihtiyaglanini karsilamayi ylkimienir;

a.  Ogretim (cretleri,
b.  Tum e§itim siiresince iage ve ibate,
¢. Kendiig mevzuatina uygun olarak mali destek,
d. Askeri personelin izinli bulunduklar zamandaki masraftari ve sahsi harcamalari,
e. Egitim gdrevieri ile baglantisi olmayan hizmet/masrafiar,
5. Her iki durumda Kabul Eden Devlet agadida belirtilen ihtiyaclar karsilamayi yUkiimlenir;

a. Deneyler, laboratuar ve dersler icin malzeme; tatbikatlar icin silah, teknik geregler,
mithimmat ve egitim igin gerekli dier malzeme ve arag-gereg,

b. Kutliphanelere, okuma odalarina, spor salonlarina ve egitim icin gerekli olan diger yerlere
giris,
c.  Egitim amacli i¢ hat seyahatleri,

d. Kabul Eden Devlette uygulanan mevzuata gére, mezuniyet sonrasi iade edilmek sartiyla,
kurs suresince, askeri elbise ve uygulamaya yénelik ¢alismalarda gerekli olan ézel donanim,

e. Yurt dist gezileri mecburi degildir. Byle bir gezi, Génderen Devletin onay! ile yapilacaktir.

6. Turkiye'de verilecek Tirkce lisan kurslar (akademik egitimlerde verilen lisan hazirlik siniflar
déahil) ile Libya'da verilecek Arapea lisan kurslarindan kurs ticreti alinmayacaktir.

7. Ucus Egitimi, Fizyolojik Egitim, Dalgic Egitimi, Serbest Gikis Kulesi Egitimi ve buna benzer
yUksek maliyet gerektiren egditimler tam Ucretli olarak verilecektir.

8. Kabul Eden Devlet tarafindan egitimlerin Ucretli verilmesine karar verilmesi durumunda; bu
maddenin 1'inci paragrafinda yer alan giderler, Génderen Devlet tarafindan, egitim sUresinin
veya faaliyetin sona ermesini takip eden 30 (otuz ) giin iginde, Kabul Eden Devietin yetkili
makami tarafindan belirlenen banka nezdinde agilan bir hesaba 6deme tarihindeki kur Uzerinden
ABD dolar cinsinden yatirilacakir.

MADDE Xl
TAZMINATLAR

1. Taraflar personelinin gérevieri esnasindaki kasti davraniglan, ihmal veya hatali
davraniglarindan kaynaklanan diger Tarafin mal ve miikiine (silah/miihimmat, materyaltechizat,
vb) verdikleri zarar ve ziyani karsilayacaklardir.

2. Zarar ve ziyan olmasi halinde personelin sorumiulugunu ve édenecek tazminati tayin etmek
Uzere Kabul Eden Devlet veya liglncl taraflar bagkanhi§inda Taraflarca bir kurul olusturulacaktir.

3. Gorev ve hizmet digi dzel ve tizel kisilerin mallarina (kasti veya degil) verilecek zarar ve
ziyanin tazmininde Kabul Eden Devletin yasalari gecerli olacaktir.

4. Bu Mutabakat Muhtirasi kapsaminda yuritulen faaliyetlerin icrasi esnasinda Gonderen Devlet
personelinin  yaralanmasi veya 6lmesi halinde Gonderen Devlet tazminat talebinde
bulunmayacaktr.



MADDE Xl
IDARI HUSUSLAR
1. Misafir Askeri Personelin Statiis(:

a.  Gonderen Devlet, personelini egitimden énce isbu Mutabakat Muhtirasi gergevesindek|
statuler, haklar, sorumiulukiar, gérevler, uygulanacak egitimin kapsami, iase ve ibate esaslar ile
mali hususlar hakkinda bilgilendirecektir. Misafir Askeri Personel, Kabul Eden Devlet
geleneklerine, kultUrtine ve degerlerine sayg| gdsterecektir.

b.  Misafir Askerf Personel ve Aile Bireyleri, diplomatik dokunulmaziik imtiyazlarina sahip
olmayacaktir.

c. Taraflarca bagka sekilde kararlastinimadi§i surece, Kabul Eden Devlet tarafindan
Misafir Askeri Personele, bu Mutabakat Muhtirasinda veya bu Mutabakat Muhtirasina
dayanilarak yapilacak Mutabakat Muhtiralarda ya da diger dizenlemelerde belirtilen gérevierin
diginda baska gérev verilmeyecektir.

d. Kabul Eden Devlet Ulkesinde kaimalarina miisaade edilen Misafir Askerl Personel ve
Aile Bireyleri highir siyasi faaliyet veya Kabul Eden Devlet aleyhinde faaliyette
bulunmayacaklardir.

2. Kyafet:

a. Askerf Lise, Harp Okulu ve Astsubay Meslek Yiksek Okulu egitimine génderilen asker?
ogrenciler, Kabul Eden Devletin saglayacagd askeri Uniformayi giymek zorundadirlar. Bu
égrenciler Génderen Devlet tarafindan verilen bir askeri sembolli taninmalari igin Giniformalarina
takabilirler.

b. Misafir Askeri Personel, Kabul Eden Devletin birlik' ve kurumlari icerisinde kendi silahli
kuvvetlerinin Uniformasini giyecek, bu birlikler ve kurumlar disinda sivil kiyafet giyeceklerdir.

¢.  Bununla beraber, faaliyetlerin gerceklestirimesi icin, Kabul Eden Devlet, Misafir Askeri
Personele, kendi Silahli Kuvvetleri tarafindan kullanilan egitim ve calisma elbiselerinin aynini
temin edecektir.

3. izin:

a.  Misafir Askeri Personelin tatil, izin ve diger bulunmadi§i durumlari, editim planina
uyumlu ve Kabul Eden Devletin ayni konumdaki personeli icin gegerli kurallarina gére
dizenlenecektir. Misafir Askeri Personelin, egitim/égretim dénemi disindaki zamanlarda Kabul
Eden Devlette ikamet etmeleri durumunda tim masraflar, - Génderen Devlet tarafindan
karsilanacaktir.

b. Kabul Eden Devlet askeri hastanesinin istirahatini onaylamasina binaen, Misafir Asker
Personel surekli olarak ilgili egitim kurumunca belirlenen siire kadar editimde mevcut olmayabilir.
Bu istirahat bitiminde ilgilinin egitimini strdiremeyecek durumda olmasi halinde, faaliyetine son
verilebilir ve Kabul Eden Devietin muvafakati ile bu sahis baska bir personel ile degistirilebilir.

c.  Kabul Eden Devletin tlkesi disinda yapilacak tatiller haricinde kullanilacak izinler; her
iki Tarafin yetkili makamlar arasinda varilacak mutabakata uygun olarak, Kabul Eden Devietin
yetkili makaminca verilecektir.

d. Misafir Askeri Personel, Kabul Eden Devletin lkesinde uygulanan caligma saatlerine
ve buna iliskin esaslara tabi olacaktir.

e. Kabul Eden Devletin Ulkesi digindaki tim ulasim masraflarn, Goénderen Devlet
tarafindan kargilanacaktir. Kabul Eden Devlet, editim veya gérev gergevesinde ulasim destegi
saglayabilir.

4. Olim:

a. Kabul Eden Devlet, Misafir Askeri Personel veya Aile Bireylerinden birinin 6limu

halinde Génderen Devletin, yetkili makamini durumdan derhal haberdar etmek zorundadur.



b, Kabul Eden Devlet, Génderen Devletin talebi Gizerine cenazenin; Kabul Eden Devietteki
en yakin uluslararasi havaalani, liman veya ¢ikis kapisina nakli igin her tirlu kolayligt saglamak
ve harcamalar Gstlenmek yikimltlUgindedir. Bu noktadan sonra, cenazenin nakii Génderen
Devletin sorumliuiuguna olacaktir,

MADDE XIV
SAGLIK HIZMETLERI

1. Misafir Askeri Personel ve Aile Bireyleri; Kabul Eden Devletin kendi askeri personeli ve aile
bireylerine sagladi§l acil muayene, ik vyardm ve acil dis tedavisi imkanlarindan
faydalanacaklarcir. Diger tim muayene, tedavi, ilag ve her tirli saghk hizmetleri icin yapilan
harcamalar ile hastaiarin  Ulkesine gonderilme masraflan Génderen Devlet tarafindan
karsilanacaktr.

2. Asadidaki hizmetler, karsilikl acil muayene ve dis bakim destedi kapsamindan harig
tutulmustur:

a.  Sivil doktorlar veya sivil dis hekimleri tarafindan yapilan tedaviler,
b. Askeri ambulanslarla yaplimayan hasta nakilleri,

c. Genglesme kirleri, osteoporoz tedavisi, yardime Ureme teknikleri tedavileri ve 6zel
tedavi usulleri,

d. Gorme ve isitme cihazlar,

e. Ortopedik ve dider yardimc! aletler,

f.  Suniazalar,

g. Dis laboratuvarlarinin yaptigi hizmet ve malzemeler,
h.  Dodum hizmetleri.

3. Sivil kurumiarca saglanan saghk hizmetlerine iliskin her tirli gider Misafir Asker? Personelin
kendisi tarafindan ddenecektir.

4. Misafir Askerl Personel ve Aile Bireylerine, acil muayene, ik yardim ve acil dis tedavisi
haricinde, muayene, tedavi ve diger her tirld saglik hizmeti icin yapilan harcamalar, Kabul Eden
Devletin yetkili makamlarinca hazirlanan muayene, tetkik, tahlil, mudahale, ameliyat ve
tedavilere ait fiyat listesine ve Kabul Eden Devletin yetkili makaminin tercihine gére her egitim ve
kurs ddneminin sonunda veya 3 (U¢) ayda bir, Génderen Devletin yetkili makamina bildirilecektir.
Génderen Devletin yetkili makami, bildirim tarihinden itibaren en geg 1 (bir) ay iginde Kabul Eden
Devletin belirtecegi banka hesabina édeme tarihindeki kur (zerinden ABD dolari cinsinden
ddemede bulunacak ve édeme makbuzunu Kabul Eden Devietin yetkili makamina ulastiracaktir.

MADDE XV
SOSYAL FAALIYETLER

Misafir Askeri Personel ve Aile Bireyleri imkéanlar dahilinde, Kabul Eden Devletin mevzuatina
uygun olarak; askeri yemekhaneler, kantinler ve satis magazalanindan ve askerl sosyal
alanlardan faydalanabilirler:

1. Misafir Askeri Personelin gérev yaptidi garmizonda bulunan ve Kabul Eden Devletin resmi
olarak misaade etti§i sosyal tesislerden (dinlenme kamplari haric) mevcut imkanlar dahilinde
gUnibirlik,

2. Diger garizoniardaki sosyal tesislerden ise (dinlenme kamplari haric) Kabul Eden Devletin
misaadesi ile glnlbirlik veya konaklama maksadiyla yiririikteki mevzuat ve belirlenen tcret
tarifesine gore faydalanabileceklerdir.



3. Misafir Askerl Persorel gorev yapti§i yerde veya egitim gordGgl birlik, karargah ve
Kurumlarda bulunan kantin, tabildot gibi diger tesislerden birlik komutanlikiarinin miisaadesiyle
faydalanacaktir,

MADDE XV!
GUMRUK VE PASAPORT ISLEMLERI

1. Misafir Askerf Personel ve Aile Bireyleri, Kabul Eden Devletin, yabancilarin Ulkede
seyahatine iligkin yasal diizenlemelerine ve Kabul Eden Devletin llkeye giris ve Ulkeden ¢ikista
uygulanan gimrik usullerine tabi olacaklardir.

2. Bununla birlikte Kabul Eden Deviet, kendi mevzuati gercevesinde mimkin olan kolayliklari
sadlayacaktrr.

MADDE XVII
UYUSMAZLIKLARIN COZUMLENMESI

1. Bu Mutabakat Muhtirasinin uygulama ve yorumuna iligkin olarak ortaya gikabilecek
uyusmazliklar Gglinell bir Ulke veya teskilate basvurmaksizin Taraflar arasinda saglanacak
muzakere ve istisareler vasitastyla ¢ozllecektir.

2. Muzakerelerin baglamasindan itibaren 90 (doksan) gin icerisinde bir anlasmaya
varilamamas! halinde Taraflar 30 (otuz) giin 6nceden yapacaklar yazili bildirim ile bu Mutabakat
Muhtirasini feshedebileceklerdir.

MADDE XVill
TADIL VE GOZDEN GEGIRME

1. Bu Mutabakat Muhtirasi Taraflarin yazili talepleri Uzerine karsilikli mutabakat saglanarak her
zaman degistirilebilir veya gézden gegirilebilir.

2. Muzakereler diger Tarafca yazili bildirimin alinmasindan itibaren 30 (otuz) glin igerisinde
baslayacaktir. Taraflarin Uzerinde yazili olarak mutabik kaldiklari degisiklikler, bu Mutabakat
Muhtirasinin XIX. Maddesine uygun olarak yiriirlige girecektir.

3. Bu Mutabakat Muhtirasinin ilgili maddesi uyarinca muzakerelerin 45 (kirk bes) gin
icerisinde sonuca bajlanamamast halinde, Taraflar 30 {otuz) gln 6nceden yapacaklari yazili bir
&n bildirim ile bu Mutabakat Muhtirasini feshedebileceklerdir,

MADDE XIX
ONAY VE YURURLUGE GIRiS

Isbu Mutabakat Muhtrrasi, Taraflarin, birbirlerine, isbu Mutabakat Muhtirasinin yirinlige
girmest icin ulusal mevzuatlarinda 6ngdrllen bitin gereklerin yerine getirildigini bildirdiklert son
yazil bildirimin diplomatik kanallar vasitasiyla ulastigi tarihte ylririige girecektir.



MADDE XX
YURURLUK SURESI VE SONA ERDIRME

1. Bu Mutabakat Muhtirasinin yuriirlGlik stresi, yurlrlige girisinden itibaren 5 (bes) yillik siire
icin akdedilmistir. Taraflardan birinin gegerlilik stiresi sona ermeden:9@ (doksan). giin énce yazil
olarak sona erdirme talebinde bulunmamasi durumunda ‘birer” yiliik . strélerle otomatik
olarak uzayacaktir.

2. Taraflardan biri diger Tarafin Mutabakat Muhtirasinin hikimlerine uymadigl veya uyamadid
sonucuna vardif taktirde, yazill olarak goérlgme Gnerisinde bulunabilecektir. Bu gériigmeler
yazili 6n bildirimin alindigt tarihten itibaren en ge¢ 30 (otuz) gln iginde baglayacakiir. Miteakip
B0 (altmis) gln icinde goérlsmelerde bir sonuca varilamazsa, Taraflardan herhangi biri, 90
(doksan) gunliik bir yazili 6n bildirim ile bu Mutabakat Muhtirasini sona erdirebilecekir.

3. Taraflarca aksi kararlastiriimadikga, bu Mutabakat Muhtirasinin sona ermesi devam eden
program ve faaliyetleri etkilemeyecektir.

MADDE XXI
METIN VE iMZA

Bu Mutabakat Muhtiras 4/412012 tarihinde
ANKARA 'da Tiirkge, ve Ingilizce dillerinde ve her biri esit derecede gegerli olmak
Uzere ikiger astl nisha olarak tanzim edilmistir. Ihtilaf halinde ingilizce metin gegerli olacaktir.

Bu Anlagma, kendi hiikimetlerince gerektigi gibi yetkilendirilen ve asagida imzalar
bulunanlar tarafindan imzalanmistir.

TURKIYE CUMHURIYETI
HUKUMETI ADINA

IMZA

ISim : Salih SEVIL

RUTBESI  : Tuggeneral

UNVANI . Gnkur. Egitim Daire Baskan

LIBYA
HUKOMET] ADINA

iMZA .

isim . El Siddik El Mabruk
RUTBESI  : Savunma Bakan Yardimcist
UNVANI



MEMORANDUM OF UNDERSTANDING
REGARDING MILITARY TRAINING COOPERATION
BETWEEN THE GOVERNMENT OF THE REPUBLIC OF TURKEY AND
THE GOVERNMENT OF LIBYA

PREAMBLE

The Government of the Republic of Turkey and the Government of Libya (hereinafter
referred to as the "Party” or the “Parties”);

Emphasizing their desire to improve friendly relations and cooperation in the military training
field existing between the Parties.

Have agreed as follows:

ARTICLE i
PURPOSE

The purpose of this Memorandum of Understanding is to establish mechanisms for
cooperation between the Parties in military training field.

ARTICLE Il
FIELD OF IMPLEMENTATION

The provisions provided in this Memorandum of Understanding apply to those officers,
NCOs, military cadets and civil personnel of one of the Parties, who are received to give
training in the military training institutions, units and social facilities of the other Party or
involved in the conduct of the training and cooperation activities as well as Guest Military
Personnel serving in those units, organizations and facilities where the cooperation activities
will be carried out, and their Dependents.

ARTICLE Il
DEFINITIONS

The terms used in this Memorandum of Understanding shall have the following meanings:

1. Memorandum of Understanding means the present Memorandum of Understanding on
Military Training Cooperation concluded between the Parties,

2. Sending State means the Party that sends personnel, material and equipment to the
Receiving State for the implementation of this Memorandum of Understanding,

3. Receiving State means the Party that hosts the personnel, material and equipment of
the Sending State in its territory for the implementation of this Memorandum of
Understanding,

4. Competent Authority means the competent authorities of the Parties related with the
implementation of this Memorahdum of Understanding as follows:

a. Forthe Government of the Republic of Turkey: Turkish General Staff of the Republic
of Turkey,



b. Forthe Government of Libya: Ministry of Defence of the Government of Libya
5. Guest Military Personnel mean the military or civil persons that the Parties have in the
country of the other Party as instructor, trainer, advisor and observer, etc. within the
framework of the implementation of this Memorandum of Understanding.
6. Dependents mean the accompanying spouses and children of the Guest Personnel
within the scope of this Memorandum of Understanding whom they are responsible to look
after under their respective national legislation.
7. Commander means the person commanding the military headquarters, military base or
military unit who is responsible for the activities of military personnel sent to be subordinate
to him/her.
8. Senior Military Personnel mean the most senior person among the Military Personnel
who is authorized to supervise the activities of the mititary/civil group sent within the scope of
this Memorandum of Understanding and appointed in accordance with the national
legislation of the Sending State.

ARTICLE IV
FIELDS OF COOPERATION

The Parties shall conduct training cooperation activities in the following fields and/or in
special fields agreed upon by both Parties regarding the training and education:

1. Training given at staff colleges, Gulhane Military Medical Academy and General
Command of Cartography,

2. Training at the Service-subordinate schools (military high schools, military academies,
military medical schools, NCOs vocational higher schools and branch schools),

3. Training and education mutually provided by gendarmerie and coast guard
organizations,

4. Pre-occupational and job-related training at the training centres,

5. On-the-job training in the units, headquarters and agencies,

8. Cooperation and contact visits among units, headquarters and agencies,
7. Visiting and approaching harbours,

8. Exchanges of delegations,

9. Invitations of observers to the exercises,

10. Participation in joint exercises,
11. Mutual exchange of information for the improvement of the training,

12. Mutual exchange of information in the fields of military history, military museclogy and
military publication,

13. Cooperation in the fields of military medicine and health services,

14. Cooperation in the field of training in logistical matters,



15. Cooperaticn in peace support operations, such as peacekeeping, humanitarian
aid and counter-piracy,

16. Special expertise courses (underwater defence, submarine office/NCO, diver of 1%
class, etc.)

, LG,

17. Exchange of personnel.
18. Assignment of personnel for Turkish/Arabic language courses.

19. Training for earning officers/NCOs basic military understanding (in groups or on an
individual basis) and other simitar training.

ARTICLE V
COOPERATIVE PROCEDURES

1. Training and education shall be given according to the conditions provided in the
legislation of Receiving State.

2. A request by the Sending State for the training shall be made to the Receiving State at
the latest in March of the year before the beginning of the training or course under this
Memorandum of Understanding. Upon the receipt of the request, the Receiving State shall
review it considering its capabilities and inform the Sending State of its reply.

3. In extraordinary cases, the Parties shall communicate their requests with a written official
notification for short-term training and other courses particularly provided in this
Memorandum of Understanding. The additional requests may be included in the planned
requirements to the extent possible and through the consultation between the Parties.

4. The Sending State shall inform the Receiving State of the final decision on the
participation in the training, number of course-attendees, flight data and other information at
least 45 (forty-five) days before the beginning of the training in order to enable the Receiving
State to make necessary arrangements.

5. Cooperation shall be made on the basis of respect for legal arrangements of both Parties
according to the principles of reciprocity and mutual interests.

ARTICLE Vi
TRAINING CONDITIONS

1. Training of the Guest Military Personnel shall be provided in accordance with the
programs of the military institutions or units where the training is given. If the course subjects
cover those matters related with national security, restrictions may be imposed in this
respect.

2. The Receiving State shall determine which equipment and material necessary for the
Guest Military Personnel it will provide to them during the period of the training and which of
them will be returned to the Receiving State when the training ends.

3. The personnel to be sent for training and educational purposes shall be selected by the
Sending State according to the criteria determined by the Receiving State. Those personnel
who do not satisfy the criteria determined by the Receiving State shall not be accepted for
the training and education.

4. Arrangements regarding the type of examination and training shall be defined by the
Receiving State.

5. Training may be conducted upon the agreement by the Parties on the following matters
regarding the conduct of training and education, if deemed necessary:



a. Subject of the training,

b. Place of the training,

¢. Duration and conditions of the training,

d. Rights and duties of the military personnel during the period.of training,

e. Beginning and end of the training as well as number of those who will attend the
training,

. Desired qualifications of the personnel who will have training,

g. Method of providing security of the military personnel during the period of training,
n.  Method of insurance of military persons,

i.  Method of compensation for damage and loss,

. Conditions and procedures of payment for training,

k. Reimbursement of health, examination, medical treatment and dental care services
other than emergency treatment, first aid and emergency dental care provided.

I Arrangements related with board and lodging as well as transportation,
m. Cther arrangements related with the training.

8. The Receiving State shall take necessary measures related with the residence and
security of the Guest Military Personnel and their enjoying from other advantages.

7. The personnel who are sent to attend the training/courses, have completed the specified
course program, succeeded in the examinations organized according to course conditions
and developed thesis/projects shall be awarded a certificate showing that they have
completed the appropriate specialization or training program (academic degree). The
equivalence of the diploma (document, certificate) is subject to the approval of the higher
education institutions of the Sending State under national legisiation.

ARTICLE Vi
PROTECTION OF THE CLASSIFIED INFORMATION

1. The Parties, in accordance with the national legislation, commit themselves to providing
security of the information, document and all information related with the material and
equipment exchanged within the scope of the implementation of this Memorandum of
Understanding or joint activities. The security classification of the information exchanged may
not be altered. in this context, they shall take those measures applying to protect their own
information carrying the same security classification. Security classification shall be as
foliows: Top Secret, Secret, Confidential, Restricted and Unclassified.

2. Either Party shall not sell or transfer the weapons, materials and equipment obtained or
received during the conduct of the areas of cooperation covered by this Memorandum of
Understanding or technical documents regarding their production or other information and

" documents to third parties or share them with these nations or legal persons without the
written consent of the other party.



3. The Parties shall use the information obtained within the scope of the cooperation
provided in this Memorandum of Understanding only for the purposes of this Memorandum of
Understanding.

4. The Parties shall continue to be responsible for the protection of the classified
information and prevention of the lifting of their security classification even after the
termination of this Memorandum of Understanding.

5. In case the information exchanged within the scope of the present Memorandum of
Understanding is unexpectedly disclosed or leaks out, the Party discovering this fact
immediately informs other Party of the situation.

ARTICLE Vili
COMPLIANCE OF THE MEMORANDUM OF UNDERSTANDING WITH OTHER
INTERNATIONAL MEMORANDA OF UNDERSTANDING

The provisions of this Memorandum of Understanding shall not be to the prejudice of the
rights and obligations of the Parties which arise from other international
agreements/memoranda of understanding the Parties have concluded.

ARTICLE IX
SPECIAL MATTERS

1. The Guest Military Personnel and their Dependents are obliged not to be involved in any
armed conflict with a third nation during their training and stay in the territory of the Receiving
State or participate in the activities to the prejudice of the interests and internal security of the
Receiving State. Guest Military Personnel and their Dependents shall not carry out the
activities other than those specified in this Memorandum of Understanding and shall not
conduct any other activity.

2. The status of the Guest Personnel, who will not be able to participate in the
training/education program due to mental incapacity, lack of discipline and medical reasons,
shall be determined by the decision of the military school and academy commands and the
dean’s offices of the faculties. Their removal from school and termination of their training and
education shall be applied after the approval from the competent authorities.

3. The Sending State reserves the right to withdraw the Guest Military Personnel and their
Dependents in the Receiving State’s territory at any time without giving any reason, if it
deems necessary. The Receiving State shall facilitate the return of these personnel to their
country as soon as possible.

4. In case of a war, an armed conflict, a social uprising and an international crisis, the
Receiving State may request the Sending Nation to recall its personnel. The Sending State
shall take necessary measures to ensure the immediately meeting of this request.

5. The Guest Military Personnel shall liquidate their own and their Dependents’ debts when
ultimately leaving the territory of the Receiving State. In case of urgent withdrawal, the debts
of the Guest Military Personnel and their Dependents shall be paid by the Sending State
based on a reasonable invoice to be issued by the Receiving State.

ARTICLE X
LEGAL MATTERS

1. The Guest Military Personnel and their Dependents shall be subject to the laws, other
regulations and jurisdiction of the Receiving State in effect during their stay in the territory of



the Receiving State, including their entry into, stay in and departure from that territory. In
cases where the jurisdiction of the Receiving State is applied and the judgmant provides for a
sentence which is not covered by the legislation of the Sending State, a type of sentence
which is embodied in the legislation of both States or appropriate for the Parties shall be
applied.

2. In case the Guest Military Personnel or their Dependents are arrested, the Receiving
State shall promptly inform the Sending State of the situation.

3. In case any of the Guest Military Personnel or their Dependents faces a legal
investigation or trial in the Receiving State, he or she shall be entitled to enjoy the generally
accepted legal protection, which shall be no less than the one enjoyed by the nationals of the
Receiving State.

4. The Sending State preserves its exclusive disciplinary power over the Guest Military
Personnel. However, competent military authorities of the Receiving State may give orders to
the Guest Military Personnel under their command as required by the duty.

5. Senior Personnel of the Sending State are authorized to apply disciplinary measures on
their personnel in accordance with the provisions of their respective military service and
disciplinary laws.

6. The Guest Military Personel and their Dependents shall be subject to the legislation of
the Receiving State in effect regarding the customs, tax and buying and selling during their
entry stay and departure.

ARTICLE XI
FINANCIAL MATTERS

1. The Sending State shall be liable for the salary, board and lodging, transportation, per
diem and other financial rights of the Guest Military Personnel assigned for the conduct of
cooperation activities under this Memorandum of Understanding.

2. The Receiving State shall decide whether the activities are organized free of charge or at
current or reduced charges.

3. If the Receiving State decides that the activities are conducted free of charge, the
Receiving State is obliged to meet the following requirements of the Guest Military Personnel
according to its own terms and procedures:
a. For military cadets:
(1) Board and lodging during the period of training,
(2) Daily allowance,
(3) Training-education costs,
(4) Uniform
b. For officers and non-commissioned officers:
(1) Monthly salary
(2) Training-education costs,
(3) Uniform



4. If the Receiving State decides that the activities are conducted in return for payment, the
Sending State is obliged to meet the following requirements of the Guest Military Personnel
according to its own terms and procedures:

Training fees,

Board and lodging during the whole peried of training,

Financial support according to its own internal legislation,

Costs and personal expenses of the Military Personnel while on leave,

® o o T ®

Services/costs in no relation with training duties.
5. In both cases, the Receiving State is obliged to meet the following requirements:

a. Material for experiments, laboratory and courses, weapons, technical devices and
ammunition for exercises and other material as well as tools necessary for the training.

b. Access to the libraries, reading rooms, gymnasiums and other places necessary for
the training.

¢. Domestic travels for training purposes,

d. Military cloth and special equipment necessary for the applied works for the course
period provided that they are returned after the graduation in accordance with the legislation
applied in the Receiving State.

e. Foreign travels are not obligatory. Such a travel shall be made upon approval of the
Sending State.

6. Turkish language courses to be provided in Turkey and Arabic language courses to be
provided in Libya (including preparatory language courses during academic education) shall
be at no charge.

7. Flight training, physiological training, diver training, free diving tower training and other
kind of training requiring high costs shall be provided at the full price.

8. In case the Receiving State decides that the training should be given in return for
payment, the costs set forth in the 1% paragraph of this Article shall be paid by the Sending
State on the bank account opened by the competent authority of the Receiving State within
30 (thirty) days following the end of the training period or activity in U.S. Dollar at the current
exchange rate at the date of payment.

ARTICLE Xl
INDEMNITIES

1. The Parties shall indemnify for damage and loss that their personnel inflict on goods and
property of the other Party (weapon/ammunition, material/fequipment, etc.) due to their wilful
misconduct, gross negligence or wrong behavior during their duty.

2. In case of damage and loss, a board shall be set up under the chairmanship of the
Receiving State or third parties to determine the responsibility of the personnel and indemnity
to be paid.

3. For the indemnity for damage and idss to be inflicted on goods of natural and legal
persons (whether intentionally or not), the faws of the Receiving State shall prevail.



4. In case of injury or death of the personnel of the Sending State during the performance
of the activities under this Memorandum of Understanding, the Sending State shall not claim
indemnity.

ARTICLE Xili
ADMINISTRATIVE MATTERS

1. Status of the Guest Military Personnel:

a. The Sending State shall inform their personnel of the status, rights, responsibilities,
duties, scope of the training to be given, terms of board and lodging and financial matters
within the framework of the present Memorandum of Understanding. Guest Military
Personnel shall respect the traditions, culture and values of the Receiving State.

b. The Guest Military Personnel and their Dependents shall not have any diplomatic
privilege of immunity.

c. Unless otherwise agreed by the Parties, the Receiving State shall not assign any
tasks to the Guest Military Personnel other than those specified in this Memorandum of
Understanding or any agreements or arrangements to be concluded based on this
Memorandum of Understanding.

d. The Guest Military Personnel and their Dependents, who are permitted to stay in the
Receiving State, shall not conduct any political activity or activity against the Receiving State.

2. Dress:

a. The cadets who are sent for receiving training at military high schoal, war academy
and non-commissioned officers’ vocational school must wear the uniform provided by the
Receiving State. These cadets may attach a military symbol given by the Sending Nation to
their uniforms in order to be recognized.

b. The Guest Military Personnel shall wear the uniform of their own armed forces in the
units and institutions of the Receiving State and they shall wear civil dress outside these
units and institutions.

¢. However, the Receiving State shall provide the Guest Military Personnel with the
same training and working cloths as those worn by its own armed forces to conduct the
activities.

3. Leave:

a. The holidays, leave and other absence of the Guest Military Personnel shall be
regulated in accordance with the training plan and the rules applied to the personnel of the
Receiving State of the same position. In case the Guest Military Personnel resides in the
Receiving State in those times other than training/education term, all expenses shall be
borne by the Sending State.

b. The Guest Military Personnel may be regularly absent from the training in a period
determined by the relative Training Institution upon the approval of the sick leave report by
the military hospitals of the Receiving State. In case the related person is not able to resume
histher duties at the end of the sick leave, his/her activity may be terminated and he/she may
be replaced by other personnel with the consent of the Receiving State.



¢. The leaves except those outside the territory of the Receiving State shall be given by
the competent authorities of the Receiving State according to the agreement between the
competent authoerities of both Parties.

d. The Guest Military Personnel shall be subject to working hours and the related
regulations applied in the Receiving State.

e. All transportation costs outside the territory of the Receiving State shall be borne by
the Sending State. The Receiving State may provide transportation support within the scope
of the training or mission.

4. Death:

a. In case of death of any Guest Military Personnel or any Dependents, the Receiving
State shall immediately inform the competent authorities of the Sending State of the
situation.

b. Upon the request of the Sending State, the Receiving State is obliged to provide
every support for the transport of the deceased to the nearest international airport, seaport or
border gate in the territory of the Receiving State and bear the expenses in this respect.
Afterwards the responsibility for the transport of the deceased shall lie with the Sending
State.

ARTICLE XIV
HEALTH SERVICES

1. The Guest Military Personnel and their Dependents shall benefit from the emergency
medical examination, first aid and emergency dental care facilities in the military hospitals of
the Receiving State in equal terms with its military personnel and their dependents. Costs of
all other medical examination, treatment, medicament and every kind of health service as
well as expenses for the transfer of the sick personnel to their country shall be borne by the
Sending State.

2. The following services are excluded from the scope of reciprocal emergency medical
examination and dental care support:

a. Treatments made by civilian doctors and dentists,

b. Patient transports by non-military ambulances,

c. Anti-aging cures, osteoporosis treatment, auxiliary reproduction techniques and
special treatment methods,

d. Optical and hearing aid,

e. Orthopaedic and other auxiliary devices,

f. Artificial limbs,

g. Services and products of dental laboratories,
h.  Maternity services.

3. All kinds of expenses related with the medical services provided by civilian institutions
shall be borne by the personnel themselves.

4. The expenses of medical examination, treatment and other kind of medical service
except for emergency medical examination, first aid and emergency dental care provided to
the Guest Military Personnel and their Dependents shall be reported to the competent



authority of the Sending State either at the end of each training and course period of every 3

(three) months based on the price list of medical treatment, examination, analysis,

intervention, operation and treatment upon the preference of the competent authority of
Receiving State. The competent authority of the Sending State shall make the payment to
the bank account notified by the competent authority of the Receiving State not later than 1

(one) month after the notification date in U.S. Dollar at the current exchange rate at the date
of payment and transmit the receipt to the competent authority of the Receiving State.

ARTICLE XV
SOCIAL ACTIVITIES

Military Personnel and their Dependents may benefit from military mess halls, canteens,
shops and military social facilities within the existing capabitities under Receiving State’s
legislation.

1. They may benefit from social facilities in the garrison (except for recreation camps),
where the personnel serve and which the Receiving State officially permits them to use, on a
daily basis,

2. They may benefit from social facilities in other garrisons (except for recreation camps) on
a daily basis or for accommodation purposes with the permission of the Receiving State in
accordance with the current legislation and the specified price list.

3. The Guest Military Personnel shall benefit from other facilities such as the canteens and
table d’héte in the units, headquarters and institutions where they serve or receive education
with the permission of the unit commands.

ARTICLE XVi
CUSTOMS AND PASSPORT PROCEDURES

1. The Guest Military Personnel and their Dependents shall be subject to legal
arrangements regarding the travel of foreigners in the country and customs procedures of the
Receiving State applied during entry into and exit from the country.

-2, In addition, the Receiving State shall provide those facilities available under its
legislation.

ARTICLE XVii
SETTLEMENT OF DISPUTES

1. Disputes which may arise from the implementation or interpretation of this Memorandum
of Understanding shall be settled through negotiations and consultations between the Parties
and shall not be referred to any national, international tribunal or third party for the
settlement.

2. If the dispute is not settled within 90 (ninety) days after the start of the negotiations, the
Parties may terminate the present Memorandum of Understanding with a 30(thirty)-day prior
written notice.

ARTICLE XVill
AMENDMENT AND REVIEW

1. This Memorandum of Understanding may be amended or reviewed at any time by the
mutual consent and upon the written request of the Parties.



2. Negotiations shall start within 30 (thirty) days from the receipt of the written notification
by the other Party. Amendments agreed in writing by the Parties shall enter into effect in
accordance with Article XIX of this Memorandum of Understanding.

3. If no result is obtained within 45 (forty five) days after the commencement of negotiations
in accordance with the related provision of this Memorandum of Understanding , the Parties
may terminate this Memorandum of Understanding with a 30-(thirty) day prior written
notification.

ARTICLE XIX
RATIFICATION AND ENTRY INTO FORCE

This Memorandum of Understanding shall enter into force from the date of receipt of the last
notification through diplomatic channels by which the Parties inform each other of the
completion of the internal legal procedures necessary for the entry into force of the present
Memorandum of Understanding.
ARTICLE XX
DURATION AND TERMINATION

1. This Memorandum of Understanding has been concluded for a 5-year duration. Unless
one of the Parties requests in writing the termination of this Memorandum of Understanding
90 (ninety) days before its expiry, the duration of this Memorandum of Understanding shall
automatically be extended for 1 (one)-year periods.

2. If one of the Parties comes to the conclusion that the other Party does not or cannot
comply with the provisions of the Memorandum of Understanding, it may propose in writing
to hold negotiation. The negotiations shall start at the latest within 30 (thirty) days after the
receipt of the prior written notification. If no result is obtained within the following 60 (sixty)
days, either Party may terminate this Memorandum of Understanding with a 90-day written
notice.

3. Unless otherwise agreed by the Parties, the termination of the Memorandum of
Understanding shall not affect the ongoing programs and activities.

ARTICLE XXI
TEXT AND SIGNATURE
This Memorandum of Understanding is done in ANKARA
on 4/4/2012 in two original copies in Turkish and English languages, each text

being equally authentic. In case of any disagreement, the English text shall govern.

In witness whereof the undersigned, being duly authorized by their respective
governments, have signed the present Agreement.

FOR THE GOVERNMENT OF FOR THE GOVERNMENT OF

THE REPUBLIC OF TURKEY LIBYA

SIGNATURE : SIGNATURE

NAME : Salih SEVIL NAME . El Siddik El Mabruk
RANK . Brigadier General RANK . Deputy Ministry of Defence

TITLE . Chief of TGS Training Division  TITLE



